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ABSTRACT

Stress is often a major concern for many parties because it has a negative impact on well-being. As such, social
science researchers nowadays are increasingly inclined to explore behavioural factors affected by stress in
various strata of society. Therefore, this study was conducted to identify the effect of humor styles and stress
perception on well-being among employees who are continuing their education. The study design was
quantitative using the Humor Styles Questionnaire, Stress Perception Scale and the Well-Being Questionnaire.
This study involved a total of 168 part-time students at a public university in Malaysia. The current research
found that the affiliative humor (AFH) and self-enhancing humor (SEH) have a significant impact on well-being.
In addition, perception of stress has a significant negative impact on respondents’ well-being. The study also
found that stress was significant in acting as a mediator in both the relationship between AFH and well-being,
as well as the relationship between SEH and well-being. This study can indirectly help various parties, whether
organisational management or social service bodies, to implement effective interventions to improve the well-
being and happiness of life, especially among the population consisting of part-time students.
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INTRODUCTION

One of the major parts of life that is frequently influenced by stress and still requires further research in line with
the goals of the "Keluarga Malaysia" idea is the subjective well-being (SWB). The World Health Organization
has conceptualized SWB as an individual’s inclination to feel cheerful, calm and happy with the life he or she is
leading (Topp et al., 2015). According to Diener (2009) individual emotional responses, domain satisfaction,
and global life satisfaction assessments all fall under the umbrella of SWB. SWB refers to both physical and
mental health. A study conducted among cancer patients found that patients' SWB was linked to their ability to
control negative emotions, to be positive, and to constantly attempt to think positively (Permanawati &
Hertinjung, 2016). Moreover, a study from Sari and Widiasavitri (2017) showed that there is a relationship
between SWB and bodily health in which personality, social support, and socio-cultural environment play an
important role. In addition, based on Mohd Alwi (2018) a high level of SWB can have a positive impact on
human mental health.

A great number of studies have been conducted on factors that influence well-being of individuals such as
emotional intelligence (Di Fabio & Kenny, 2016; Li et al., 2025; Wang et al., 2022) and social support (Zhang
et al., 2022). However, studies on the impact of attitude and behavioural characteristics like humor and stress on
well-being among part-time students are still lacking. Therefore, this research was conducted to identify the
factors that can influence employee well-being while also pursuing study. The goal of this study was driven by
the recommendation of past researchers that future studies need to be conducted to explore the function of humor
(Lang & Lee, 2010; Lefcourt, 2014; Martin, 2006). The researchers underline the importance of humor in
decreasing stress and creating a friendly environment. This study was designed to fill a research gap on the
impact and role of humor in the link between stress and well-being among part-time students.

Humor refers to a form of communication used by an individual to elicit pleasure or laughter and relieve stress
(Hawkins, 2008). Aside from amusement, humour has a variety of purposes in human life (Lang & Lee, 2010).
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At first glance, humor may seem like a lighter and more entertaining means of communication, but it can then
take on a variety of emotional and cognitive purposes (Martin, 2006). Humor can be utilised to assist people in
adjusting to their new surroundings and forming normative behaviours (Mak & Deneen, 2012). There are four
(4) styles of humor that has been introduced by Martin (2003): affiliative humor (AFH), self-enhancing humor
(SEH), aggressive humor (AGH) and self-defeating humor (SDH). First of all, AFH refers to an individual’s
desire to entertain others and create jokes with the objective of strengthening interpersonal relationships (Martin,
2003). SEH, on the other hand, refers to a person's tendency to keep a witty expression by recalling a funny
occasion or event from the day before. AGH is a joke that uses sarcasm, ridicule, mockery, criticism, or insults
in a joke meant at another person (Lang & Lee, 2010). Finally, SDH is the term used to describe people's
inclination to make oneself the subject of jokes (Martin, 2003). Although there haven't been many studies on
humor and well-being to date, some past studies have found humor to be a significant effect on well-being
(Yadava, Awasthi & Saxena, 2019; Hussain, Khalily, Bhuttah, and Ghaffari, 2021; Lazzaro, Bolton, and Kieffer,
2022).

Next, stress is one of the most critical topics in society that has been examined since the early day till the present
time. Over the last few decades, many social scientists have established and developed many theories and models
to better understand the mechanics of stress and its consequences on human life. (Hish et al., 2019). Even still,
high stress is a problem in society, particularly among individuals who work while attending university, and it
has a severe impact on their life. A study by Lemma, Gelaye, Berhane, Worku, and Williams (2012) found that
approximately 34.1% of university students face a variety of negative consequences as a result of stress.
Furthermore, a survey conducted at Malaysian public universities found that 24.5% of university students
experience high levels of stress on a regular basis (Khir et al., 2020). According to Biggs, Brough, dan
Drummond (2017), stress is a psychological condition that occurs in response to the environment. It is a condition
that develops as a result of biological, physiological, psychological, and social causes and is closely linked to
mental health problems (Zawawi, & Sham, 2019). In other words, stress is a reaction characterised by emotional
and physical disruptions as a result of an inability to cope with stressful events. When a person feels unable to
cope with the problems or pressures they are faced with on a regular basis, they become depressed, anxious, and
frightened (Zawawi, & Sham, 2019).

Generally, regulated stress can be beneficial depending on an individual's capacity to cope with it (Gaol, 2016).
Among the positive effects of stress is increased job satisfaction (Jarinto, 2010), and it aids in the enhancement
of individual concentration and memory (Rafidah et al., 2009; Schwabe & Wolf, 2012). High and uncontrolled
stress, on the other hand, has a negative impact on emotional, cognitive, and behavioural aspects of life. The
negative effects of stress include impaired academic achievement (Hamaideh, 2011; Talib & Zia-ur-Rehman,
2012), deteriorating health quality (Chambel & Curral, 2005), depression (Jayanthi, Thirunavukarasu, &
Rajkumar, 2015), sleep deprivation (Waqas, Khan, Sharif, Khalid, & Ali, 2015) and others.

Although numerous research has been undertaken to identify the impacts of stress, limited studies have been
conducted to examine the effects of stress on well-being, particularly among part-time students who work while
studying. Studies on stress have tended to focus on work-related stressors rather than the overall perception of
stress (Naseem, 2018; Ramli, 2019). Furthermore, stress research is increasingly focusing on workplace
behaviours such as organisational commitment (Abdelmoteleb, 2019) and work performance (Ramli, 2019)
rather than the effects of stress on aspects of life as a whole. Consequently, to fill the gap of the study, one of
the objectives of this study was to identified the effect of stress perception on well-being among part-time
students. In addition, it was discovered that there is a third element, perceived stress, that functioned as a
mediator in the process of the effect of humour style on life well-being. This shows that the link between stress
and well-being can occur in one of two ways: directly or indirectly. However, there is very little data in the
literature on this subject. This means that previous research hasn't focused on the characteristics that mediate the
impact of humor styles on well-being. Therefore, this research was carried out to fill a gap in the literature by
determining the role of stress as a mediator in the relationship between humor styles and the well-being of part-
time students. The study's objectives are as follows:

1. To investigate the effect of humor styles (AFH, SEH, AGH, SDH) on well-being.
2. To investigate the effect of perceived stress on well-being.
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3. To study the effect of perceived stress as a mediator in the relationship between humor styles (AFH,
SEH, AGH, SDH) and well-being.

LITERATURE REVIEW

Concept of Humor

Humor is defined as any amusing or amusing behaviour that makes people laugh (Martin, 2006). According to
Duncan Smeltzer and Leap (1990), when a group of individuals team up to execute a task, there is almost always
some type of amusement involved. Humor is used in everyday encounters because it is thought to relieve stress
and improve cohesion or collaboration among group members in the workplace (Mesmer, 2000). As a result,
humor is frequently employed as one of the ways for resolving social interaction issues and tensions (Mak, Liu
& Deneen, 2012). Humans, in general, have distinct tendencies when it comes to performing or responding to
humor. The diverse traits and roles of humor in human existence can be used to identify such differences. There
are four styles of humor that have been identified by Martin (2003) namely AFH, SEH, AGH, SDH.

AFH is humorous behavior directed at others (Cann et al., 2008). It involves activities like sharing stories or
saying amusing things, laughing with others, and creating jokes with spontaneous actions (Lefcourt, 2001;
Martin et al., 2003). According to Shirley (2013) AFH is categorized as positive humor. This is because such
humour helps to develop social bonds and reduce interpersonal stress (Kalliny, Cruthirds & Minor, 2006). SEH,
on the other hand, is a humorous activity directed at oneself (Kalliny et al., 2006). When faced with difficult or
unexpected situations, SEH involves a process of cognitive assessment and serves to control emotions (Martin
et al., 2003). SEH is also categorized as positive humor (Shirley, 2013), like AFH. This is because it is linked to
feelings of happiness, self-esteem, optimism, psychological well-being (PWB), and social connection
satisfaction.

AGH is the third style of humor. It is a joke directed at other people that incorporates sarcasm, derision, disdain,
criticism, or insult (Lang & Lee, 2010). In contrast to AFH and SEH, AGH is classified as negative humor
(Shirley, 2013). This is because it has a detrimental impact on self-esteem, PWB, and life satisfaction (Martin et
al., 2003). The last style of humor is SDH, which includes funny actions or conversations about oneself in a joke
(Cruthirds, 2006). This style of humor has a positive relationship with depression and anxiety (Martin et al.,
2003), which were considered as negative humor. Not only that, SDH is frequently associated with higher levels
of self-esteem, improved interpersonal interactions, and more positive facial expressions (Heintz & Ruch, 2018).

The concept of humorous behavioral style by Martin and his colleagues has received a positive reaction among
past researchers in the social sciences. Various studies have been conducted to identify the effects of such humor
styles in human life, and one of the variables that is often associated with humor is well-being.

Concept of Well-Being

Excellent well-being indicates that an individual has a positive attitude toward life, and this is the ultimate
outcome that many people, particularly the working class, strive for. As a result, research that looks into work
involvement and well-being is critical to achieving these goals, which are also one of the country's sustainable
development goals. An individual's subjective perception of their own life, which includes emotional and
cognitive assessments, is characterised as SWB (Diener, 2000; Diener, Oishi, & Lucas, 2003; Russell, 2008).
SWB is a notion that has been widely employed in a variety of contexts, including education and employment
(Garg & Singh, 2019; Prasetyo, 2018; Russell, 2008; Wu, Luksyte, & Parker, 2015).

One of the concepts of SWB of life is pedagogical well-being. The sentiments of freedom, attachment,
competence, and belonging that students and teachers experience in their daily interactions at educational
institutions are known as pedagogical well-being (Pyhiltd, Soini, & Pietarinen, 2010). This concept is built on
three main contexts, namely interaction with peers, interaction with teachers, and mastery in academics and
extracurricular. Moreover, according to Ryan and Deci (2001) and Waterman (1993), positive well-being
consists of two broad domains, namely emotional well-being and positive functioning. Happiness and
satisfaction with life, as well as positive ideas about unfavourable aspects of life, are all part of emotional well-
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being. The positive function, on the other hand, is made up of multidimensional notions of psychological and
social well-being (Keyes, 1998; Keyes & Magyar-Moe, 2003; Ryff, 1989).

Concept of Stress

One of the leading causes of mental health issues in communities all over the world is stress. Lazarus and
Folkman's (1984) notion of stress emphasises the evaluation of interactions between persons and the environment
that might produce unfavourable situations and lead to the feeling of stress. Stress is described as an individual's
impression of an inconsistency between expectations and one's ability to meet those demands in life. According
to Busari (2011), stress develops when a person is confronted with a difficult situation and feels helpless to deal
with it. Selye (1950) through the General Adaptation Syndrome, explain that when a stressor exceeds the present
adaptive resources, an alarm is activated. When a person is in this phase, they may experience chest pain, rapid
heartbeat, palpitations, dysphagia, headache, or any combination of these symptoms (Rice, 2012).

Furthermore, stress can relate to occurrences that pose a threat to others and can result in undesirable
psychological and behavioural responses (McEwen, 2000). According to Hawari (2011), stress is a type of
biological response that occurs as a result of an excessive workload that is not well managed. Among the
reactions that are often associated with prolonged stress are such as, poor appetite, sleep disturbances, depression
and emotional exhaustion. Nonetheless, according to Lazarus and Folkman's (1984) Stress Transaction Model,
if the burden is regarded as a challenge owing to the ability and sufficient resources to manage the burden, stress
will be reduced. This demonstrates that people's views and appraisals of life's demands are essential factors in
describing the level of stress they experience, which in turn determines their level of well-being. In this study,
stress will act as a mediator in the relationship between humor style and well-being.

Humor Style and Well-Being

There haven't been many studies on humor and well-being to date. However, a study was conducted by Lazzaro
et al., (2022) among college students to assess if particular humor styles (SEH and SDH) are linked with PWB
and anxiety. The findings reveal that SEH is connected to reduced mental distress and consequently greater well-
being, whereas no connection was found between SDH to be associated with either PWB nor anxiety (Lazzaro
et al., 2022).

Next, a study was conducted to examine the humor styles and PWB of normal healthy adolescents and
adolescents with orthopaedic disabilities (Yadava, et al., 2019). The results showed that healthy teenagers had
higher levels of humor styles and PWB than adolescents with orthopaedic disabilities. Moreover, female
adolescents outperformed male adolescents in terms of positive humor style (AFH and SEH), while male
adolescents outperformed female adolescents in terms of negative humor (AGH and SDH). Besides, when
compared to adolescents with disabilities, the data show that adolescents without disabilities had higher PWB
(Yadava et al., 2019).

In addition, Hussain et al., (2021) conducted a study to investigate individual's PWB in the context of their humor
style. The findings suggest that a person's sense of humor has an impact on their PWB. It is found that people
with an adaptive/positive humor style (AFH and SEH) have a high-level of PWB. On the other hand, a
maladaptive/negative humor style (AGH and SDH) results in lower PWB (Hussain et al., 2021).

The following hypotheses were explored in this study based on the findings of prior studies:

H1aThere is significant effect of AFH on well-being.

Hl1bThere is significant effect of SEH on well-being.

HlcThere is significant effect of SDH on well-being.

H1dThere is significant effect of AGH on well-being.
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Stress and Well-Being

A number of studies related to the relationship of stress perception with well-being have been conducted by past
researchers. Collins, Coffey, and Morris (2010) conducted a study to investigate stress and well-being among
university students. The findings of the study indicate a negative correlation for both of these variables where
individuals with lower stress scores have higher well-being (Collins et al., 2010). Next, Denovan and Macaskill
(2017) conducted a six-month longitudinal study among first-year university students to evaluate the association
between stress and SWB. Stress and SWB were found to have a substantial correlation in the study. The study
discovered that the correlation remained consistent throughout a six-month timeframe. Not only that, in both
time periods of the study, stress exposure was found to be negatively correlated with the aspect of life satisfaction
(Denovan & Macaskill, 2017). Furthermore, an in-country study was carried out to investigate the association
between stress and general well-being among civil officials in a Malaysian government workplace (Amran &
Khairiah, 2014). According to the study's findings, there is a relationship between stress and overall well-being.
Additionally, there were no significant differences in stress and general well-being based on gender or education
level (Amran & Khairiah, 2014).

Based on the findings of past studies, the hypothesis that was tested in this study is as follows:
H2 There is a significant negative effect of stress perceptions on well-being.
The Role of Stress as a Mediator

Perceived stress is a fitting variable to mediate the link between humor style and well-being outcomes. This is
because, to our knowledge, no research has looked into the role of perceived stress in mediating the relationship
between humor style and well-being. However, few studies examine the mediating effect of perceived stress on
the correlation between different independent variables with well-being. To start with, a study has been
conducted to examine the mediating effect of perceived stress on the relationship between emotional intelligence
and well-being of graduates in a university in Spain (Urquijo, Extremera & Villa, 2016). The results suggest a
fundamental process via which graduates' well-being is enhanced by strong emotional intelligence through stress
reduction, where a partial relationship between both variables mediated by perceived stress was observed. In
other words, graduates with better emotional intelligence had lower levels of perceived stress, which lead to
higher PWB (Urquijo et al., 2016).

Next, Achterberg, Dobbelaar, Boer, & Crone (2021), conducted a study to to investigate the role of perceived
stress as a mediator during the COVID-19 lockdown's long-term impacts on both parent and child well-being.
The findings indicate that children's externalising behaviour and shifts in parents' negative moods were
influenced by perceived stress. Additionally, this outcome implies that higher pre-lockdown ratings were
associated with higher levels of stress during the lockdown, which in turn were associated with higher levels of
negative parental feelings and externalising behaviour in children. This led to a rise in parental bad sentiments
during the COVID-19 lockdown, with parents who had more negative sentiments prior to the lockdown
experiencing more stress during the lockdown (Achterberg et al., 2021).

In addition, a study was conducted by Malinauskas and Malinauskiene (2018) to investigate the function of
perceived stress as a mediating factor in the link between emotional intelligence and PWB. The study discovered
that emotional intelligence has a substantial relationship with perceived stress and PWB. According to the
findings of structural equation modelling procedures, perceived stress mediated the relationship between
emotional intelligence and PWB to some extent (Malinauskas & Malinauskiene, 2018).

Based on the outcomes of previous studies, the following hypotheses will be tested in this study:

H3aThere is a significant effect of stress perception in the relationship between AFH and well-being.
H3bThere is a significant effect of stress perception in the relationship between SEH and well-being.
H3cThere is a significant effect of stress perception in the relationship between SDH and well-being.

H3dThere is a significant effect of stress perception in the relationship between AGH and well-being.
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METHODOLOGY

A quantitative data approach was used to perform this cross-sectional investigation. The participants in this study
were part-time students at a Malaysian public institution. Working students, according to Savescu et al., (2017),
are more likely to suffer high stress as a result of difficulties balancing personal life, profession, and learning.
Next, simple sampling was utilised because it is more appropriate in terms of taking into account the availability
of respondents during the study. This study included 168 part-time students (those who work while studying).
Male respondents made up the majority of respondents (64%) who were 20-30 years old (57%), had worked in
the private sector (65%), and had worked for less than 10 years (74%).

The questionnaire used to measure stress was the Stress Perception Scale (SPS) constructed by Cohen (1994)
with a total of ten (10) items, four (4) of which were coded in inverted order. It asks about how often an individual
experiences stressful situations in life. Next, the Humor Styles Questionnaire (HSQ) by Martin et al., (2003) was
used to measure four styles of humor, namely AFH, SEH, SDH, AGH. Meanwhile, the World Health
Organization Well-Being Index (WHO-5) is used to measure well-being using 5 items produced by the World
Health Organization (Topp et. al., 2015). All of the questionnaires measured study variables using a 4-Likert
scale starting from 1 “almost never”, 2 “sometimes”, 3 “often” and 4 “very often”. The reliability values for both
questionnaires were high, with Cronbach’s Alpha values of 0.75 for SPS and 0.94 for WHO-5. Study data were
analysed using frequency, mean and regression analysis.

RESULTS

Descriptive statistical analysis was conducted to identify the level of perception of stress and well-being among
the 168 study respondents. The results showed that the majority of part-time students had moderate levels of
stress perception (74.4%) followed by low (22.6%) and high (3.0%) levels respectively. Furthermore, it was
found that the majority of part-time students also have a moderate level of well-being (43.4%) followed by low
(38.7%) and high (17.9%) levels respectively.

The Effect of Humor Style on Well-Being

This section describes the findings of the study on the effect of Humor Style on the well-being of part-time
students, specifically hypotheses Hla, H1b, Hlc and H1d.

Table 1 displays a summary of the regression model on the effect of Humor Style on well-being. This study
found that AFH (5=0.216, p<0.05) and SEH ($=0.265, p<0.05) styles were significantly positive in influencing
the welfare of life among part-time students. Meanwhile, AGH and SDH are not significant in affecting the well-
being of life. The findings of this study indicate that positive humor (AFH and SEH) is significant in improving
well-being among part-time students. These findings are in line with previous studies that explain that adaptive
humor is a source of positive social support and promotes well-being among employees (Wang et al., 2018;
Maiolino & Kuiper, 2016). Even so, negative humor (AGH and SDH) was found to have an insignificant effect
on the welfare of life.

Table 1. The effect of Humor Style on Well-being

R R? R2A p

DV - Well-being 0.385 0.148 0.148

AFH 0.216**

SEH 0.265%*

SDH 0.015

AGH -0.101
Note: **Significant level at p < 0.05; DV = Dependant Variable, AFH = Affliative Humor,
SEH = Self-Enhancing Humor, SDH = Self-Defeating Humor, AGH = Aggressive Humor
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Overall, the findings for the effect of Humor Style on Well-bring of this study supported hypotheses Hla and
H1b but rejected hypotheses Hlc and H1d.

The Effect of Stress on Well-Being

This study expects that the perception of stress affects the well-being of students while working negatively (H2).
To prove the expectation, a simple linear regression analysis is carried out, and the results are shown in Table 2.
This study found that the perception of stress had a significant negative impact on well-being (R*=0.37, F=96.71,
p<0.01). It is where the perception of stress predicts a change in the variance of well-being by 37%. Specifically,
this study found that an increase of 1 unit score for stress perception predicted a decrease in well-being of 0.61
units (f=-0.61, p<0.01).

Table 2. The Effect of Stress on Well-being

Variables Well-being
)/} t p-Value
Stress Perception -0.61 -9.83 0.000%**
R 0.61
R? 0.37%*
F 96.71
Note: **Significant level at p < 0.05

Overall, this study suggests that there is a significant negative effect of stress perceptions on well-being among
part-time students. These findings supported hypothesis H2.

Role of Stress as a Mediator in the Relationship Between Humor Style and Well-Being

This section describes the findings of the study on the role of mediators for stress. This study expects that stress
plays a mediating role in the relationship between humor and well-being, specifically to test the hypotheses H3a,
H3b, H3c and H3d.

Table 3 presents a summary of the regression model for the role of stress as a mediator in the relationship between
humor style and well-being. Studies have found that stress plays a significant partial mediator in the relationship
between AFH, SEH and well-being (R?>=0.116, =0.186, F (5, 293) =58.354, p<0.05). Meanwhile, AGH and
SDH were insignificant in affecting well-being, and stress did not play a significant role as a mediator in the
relationship between these variables.

The findings of this study indicate that positive humor (AFH and SEH) is significant in improving well-being
among part-time students. In fact, stress serves as a significant mediator in such relationships. This means that
employees who often think funny things to entertain themselves or constantly share funny ideas to entertain
others at work, will tend to build a positive social environment with a harmonious atmosphere at work. This
situation, in turn, can provide enthusiasm, cheerfulness and serenity to the part-time students.

These findings are consistent with earlier research that shows adaptive humour is a source of positive social
support and increases employee well-being (Wang et al., 2018; Maiolino & Kuiper, 2016). Even so, maladaptive
humor (AGH and SDH) was found not to have a significant effect on the welfare of life. This may be driven by
the nature of this style of humor, which tends to increase stress, which in turn has a negative effect on well-
being. In general, AGH refers to the act of laughing at others or making others the subject of jokes, while SDH
refers to the act of laughing at oneself or making one’s weaknesses the subject of jokes. Both of these actions
can not only cause conflict with others but can also reduce life satisfaction for the individual.
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Table 3. Stress as a Mediator between Humor Style and Well-Being

R R? R2A /]

DV - Well-being 0.404 0.163 0.015

AFH 0.202%*

SEH 0.251*

SDH 0.023

AGH -0.102

Stress - 0.186%*
Note: **Significant level at p < 0.05; DV = Dependant Variable, AFH = Affliative Humor, SEH = Self-
Enhancing Humor, SDH = Self-Defeating Humor, AGH = Aggressive Humor

Overall, the findings of this study support the H3a and H3b hypotheses but reject the H3¢c and H3d hypotheses.
The results of the Sobel test conducted showed that stress perception further strengthened the model of the
indirect relationship between AFH and well-being (p<0.05). Stress also strengthened the model of the indirect
relationship between SEH and well-being (p<0.05).

DISCUSSION AND CONCLUSION

The goal of the current study is to look at the role of perceived stress in mediating the link between humor style
and well-being of part-time students at a Malaysian public institution. Although earlier research has looked at
how perceived stress influences the connection between several independent variables and PWB (Lombas et al.
2014; Ruiz-Aranda et al. 2014; Yadava et al., 2019; Hussain et al., 2021; Lazzaro et al., 2022), this study has
focused on the effect of humor style on well-being and the mediating effect of perceived stress on that
relationship.

The findings of the current study found positive humor style (AFH and SEH) humor to be positively significant
with well-being while there is no significant effect of negative humor style (AGH and SDH) on well-being. The
first hypotheses (H1) of this research were answered by these findings. The result is line with a study by Hussain
et al., (2021) which stated that both AFH and SEH is associated with high PWB among youth. Not only that, a
study has shown that SEH is associated to lower levels of mental distress and, as a result, higher levels of well-
being (Lazzaro et al., 2022) of students. One possibility from these findings is that humor allows people to
respond to threats that may occur in a more positive way than the other way around (Kuiper, Martin, & Olinger,
1993; Kuiper, McKenzie, & Belanger, 1995). Moreover, past studies suggested that people from Eastern cultures
are more likely to employ AFH and SEH, whereas Westerners are more likely to use SDH and AGH (Abe, 1994;
Nevo et al., 2001; Chen and Martin, 2007; Liao and Chang, 2006; Yue, 2011). This could be why the part-time
students well-beings’ at a Malaysian public institution was affected by the positive humor style.

The study also found that the perception of stress had a negative impact on well-being among individuals
working while studying, which response to the 2nd hypothesis (H2) that suggests that there is a significant
negative effect of stress perceptions on well-being among part-time students. In other words, the higher the level
of stress, the lower the well-being of life. These findings are in line with a study by Bono, Reil, and Hescox
(2020) who found that stress in life is negatively related to well-being among individuals. It is consistent with
the results of previous studies that found that an individual's ability to manage stress can affect the satisfaction
or well-being of the individual (Islam, Baker, Huxley, Russell, & Dennis, 2017; Ryan, Kutob, Suther, Hansen,
& Sandel, 2012; von der Embse & Mankin, 2021). The negative effects of stress on well-being were evident in
this study when many respondents who gave high scores on items measuring stress perception tended to give
low scores on items measuring well-being. For example, respondents who often feel anxious and depressed and
unable to manage all the things they have to do in life, tend to almost never feel calm, cheerful or relaxed in the
past month. This suggests that when an individual perceives that his life is full of stress, the individual is less
motivated and feels tired of the responsibilities that need to be borne on a daily basis. On the other hand, feeling
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confident in one's ability to manage personal problems will increase morale and happiness even in the face of
stressful situations.

Another finding from the current study shows that perceived stress worked as a partial mediator of the association
between positive humor styles (AFH and SEH) and well-being among part-time students. In other words, part-
time students with greater adaptive humor styles had lower perceived stress, resulting in higher levels of well-
being. This result is in line with a study conducted by Urquijo et al., (2016) which revealed that perceived stress
served as a partial mediator of the link between emotional intelligence and well-being. On the other hands,
negative humor styles (AGH and SDH) had no effect on well-being, and stress did not appear to be a significant
mediator in the link between these factors. These findings support the 3rd hypothesis (H3) of this study.

Overall, this study suggests that positive humor styles (AFH and SEH) affect well-being among individuals
working while studying. The findings of this study have expanded the concept of the relationship between the
two variables in previous research models on stress and well-being, especially in the context of part-time students
in public universities in Malaysia. In addition, this study provides an impression that effective stress management
is important for the population of a country consisting of working students. It is in order to maintain good well-
being and eventually build a happy family. This, in turn, can contribute to the maintenance of mental health in
society. This finding is an important added value in scientific research because it provides empirical evidence
on the role of stress perception as a major predictor of well-being. Nevertheless, there are some limitations
identified in this study, including time and cost constraints, which caused this study to only involve part-time
students in a public university. Therefore, it is recommended that future studies be conducted with a larger
population involving public universities in Malaysia. This will allow the study's findings to be applied to a larger
group of people.

In conclusion, all the objectives of this study have been achieved, and all the research questions have been
answered as a result of the research findings obtained. This study accepted some of the study hypotheses while
others were rejected based on statistically insignificant values. This study found that AFH and SEH styles were
significant in influencing well-being. In addition, the perception of stress is also significant in influencing the
well-being of part-time students. Furthermore, this study successfully demonstrated a significant mediating role
for stress perception in the relationship between AFH and SEH with well-being. In essence, this study supports
the positive impact of both of these adaptive humor styles on the dependent variables studied. However, this
study could not prove a significant impact of negative (AGH and SDH) humor styles on well-being. Therefore,
it is suggested that future researchers explore the influence of these two maladaptive humor styles on part-time
students’ behavior in more depth, using longitudinal research methods with a mixed research data approach
between qualitative and quantitative. It is to ensure that the influence of humor can be seen more clearly from
various aspects of time changes and different study settings. However, this study, to some extent, has provided
useful information and added value in scientific research, especially in building stress management models using
humorous behavioral styles. This study can also assist in developing workplace interventions in the public sector
with the aim of increasing work engagement and well-being among employees.
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