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ABSTRACT

The Safe Spaces Act is legislation designed to promote inclusivity, diversity, and equity by establishing safe
spaces in educational institutions and public areas. Its main objective is to create a supportive and secure
environment for marginalized communities, including LGBTQ+ individuals, racial and ethnic minorities, and
people with disabilities. The main focus of the study was to assess the Effectiveness of Safe Spaces Act in
Promoting Inclusivity and Addressing Discrimination in Educational Institution, specifically in Laguna State
Polytechnic University, Sta. Cruz Campus. In addition, developed methods used in the delivery of information
in order to create a proposed action plan that will help to enhance the program of promotion of inclusivity and
addressing the issue of discrimination. The descriptive survey method of research was used in this study to
assess the effectiveness of safe spaces act in promoting inclusivity and addressing discrimination in
educational institutions which was answered by the faculty and students. In the findings of the study, there is
a difference in perception between students and faculty regarding the effectiveness of the Safe Spaces Act in
promoting inclusivity and addressing discrimination in educational institutions. Students perceive the act to
be most effective in addressing gender-based harassment, while faculty perceive it to be most effective in
addressing gender inequality. Additionally, both groups perceive the act to be least effective in addressing
gender stereotyping. A proposed action plan was formulated for the possible extension project of the College
of Criminal Justice Education in the community of Sta. Cruz, Laguna.

Keywords: Safe Spaces, Harassment, Gender-Stereotyping, Gender Equality

INTRODUCTION

The Safe Spaces Act is legislation designed to promote inclusivity, diversity, and equity by establishing safe
spaces in educational institutions and public areas. Its main objective is to create a supportive and secure
environment for marginalized communities, including LGBTQ+ individuals, racial and ethnic minorities, and
people with disabilities. This legislation aims to prevent harassment and discrimination, protecting the rights
of individuals to be free from abuse, violence, and mistreatment. Safe space refers to an environment free from
any discrimination and any forms of abuse regardless of individual’s gender preferences or social
status. Public spaces at some point was became an unsafe spaces where some of abuses typically against
women and girls were happened. United Nation Women (n.d) explained that, women and girls experience and
fear different forms of sexual violence in public spaces, from unwelcome sexual remarks and gestures, to rape
and femicide. It happens on streets, in and around public transportation, schools, workplaces, public toilets,
water and food distribution sites, and parks. This reality reduces women’s and girls’ freedom of movement. It
reduces their ability to participate in school, work, and public life. It limits their access to essential services
and their enjoyment of cultural and recreational activities, and negatively impacts their health and well-being.

Safe spaces have gained attention in recent years across various settings, such as educational institutions,
workplaces, and public spaces. They are designated areas where individuals can freely express themselves

Page 6484

www.rsisinternational.org


https://rsisinternational.org/journals/ijriss
https://rsisinternational.org/journals/ijriss
http://www.rsisinternational.org/
https://dx.doi.org/10.47772/IJRISS.2025.908000533

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (1JRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS | Volume 1X Issue VIII August 2025

7, =
“
# RSIS ~

without fear of discrimination, harassment, or violence. Sam (2021) explains that safe spaces on campuses
encompass activities beyond the classroom, including residential halls and extracurricular activities. It is
important to note that safe spaces are not limited to specific student populations but can include all students.
Additionally, the term "safe space" can also apply to faculty and administrators who require a secure
environment for their work, promoting growth and initiative. So, one of the key roles of the Safe Spaces Act
is to promote inclusivity. By creating safe spaces, the Act ensures that marginalized individuals can feel
welcome and respected in public places.

This is important because it helps to reduce the social exclusion and discrimination that many marginalized
individual’s experience. Safe spaces promote diversity, equity, and inclusion by providing an environment
where people from different backgrounds can feel comfortable expressing themselves and engaging with
others. In addition, the Safe Spaces Act also has the potential to promote social change. By making it illegal
to harass or discriminate against individuals in public spaces, the law sends a strong message that such
behavior is not acceptable. This can help to raise awareness of the issue of discrimination and create a culture
of respect and acceptance. Moreover, the Act may encourage more people to speak out against discrimination
and harassment, which can lead to a more inclusive and accepting society.

While the Safe Spaces Act has been widely accepted in the Philippines as a necessary measure to promote
inclusivity and address discrimination, its effectiveness in achieving these goals remains a subject of debate.
In fact, some incidents are still being happened in the country. According to the Philippine Commission on
Women (2023), there are a total of 1,031 recorded cases of the violation of R.A 11313 or the Safe Spaces Act
from 2016- 2023. This is an alarming number of cases, considering that not all cases were probably reported.
Meanwhile, exclusivity and discrimination simply start in a simple bullying that mostly happened in
educational institution. It went out just a simple joke until it was seriously taken.

With that, it was identified that, there are challenges especially in the implementation if such laws in every
institutional institutions. Wherein, some of the educational institution are inadequately address sexual
harassment, with instances of administrators dismissing complaints or failing to conduct proper investigations.
In addition, insufficient programs that will address this incident were limited especially in high school and
senior high school. The U.S Department of Education (2024) agreed that, Preventing and remedying sexual
harassment in schools is essential to ensure a non-discriminatory, safe environment in which students can
learn. Unfortunately, students, parents, and school staff may not know what sexual harassment is, how to stop
it, and what can be done to prevent it from happening.

This research paper aims to assess the effectiveness of the Safe Spaces Act in promoting inclusivity and
addressing discrimination in educational institutions. Through this, it will brought out the efficiency as well
as the readiness of educational institution in the effective implementation of the law to address discrimination
and other related cases including gender based harassment.

The main focus of the study is to assess the Effectiveness of Safe Spaces Act in Promoting Inclusivity and
Addressing Discrimination in Educational Institution. Specifically, to explore the following: Identify the
demographic profile of the respondents in terms of: Age, Gender and Institutional Status; Determine the extent
of Safe Spaces Act in Promoting Inclusivity and Addressing Discrimination in Educational Institutions in
terms of: Gender Stereotyping, Gender-Based Harassment and Gender Equality; Determine the significant
difference of the two groups of respondents on their perception on the Effectiveness of Safe Spaces Act in
terms of variables stated above; Determine the challenges and concern of the respondents on Promoting
Inclusivity and Addressing Discrimination in Educational Institutions.

METHODOLOGY

The descriptive survey method of research was used in this study to assess the effectiveness of safe spaces act
in promoting inclusivity and addressing discrimination in educational institutions which was answered by the
faculty and students. The questionnaire was served as the main data gathering instrument. The questionnaires
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were filled up primarily by the faculty, non-teaching staff and student of the LSPU who are currently enrolled
in the institution across the colleges. In addition, informal interview was utilized to gather qualitative data
and explore the problems encountered by respondent in relation to safe spaces act.

To answer the objective raised in the study, the researcher utilized different statistical treatment to facilitate
the description of important features of data. Percentage, weighted mean, standard deviation and T-Test was
used. On the other hand, the qualitative part was treated through thematic analysis.

RESULT AND DISCUSSION

Figure 1, 2, and 3 show the demographic profile of respondents.

GENDER PREFERENCES

B Male mFemale mGay ™ Bisexual

Figure 1. Gender Preference of the Respondents

It has been noticed on the above figure that 60 percent of the of the respondent were male which is the majority
gender preference of the respondents. On the other hand, 38 percent were female and the 1 percent of the
respondents were came from the LGBTQ community, wherein there gender preference were gay and bisexual.
In connection to this, gender preference of the respondent were taken as part of the research, because violation
of safe space were commonly victimize base on the gender preference of a person. Specifically, those who
were a member of marginalize community.

Institutional Status

M Faculty

M Students

Figure 2. Institutional Status of the Respondents

It can be seen in the figure above the institutional status of the respondent, wherein majority of it was from the
students which was 81 percent of the total of the respondents. With that, 19 percent of responses came from
the faculty. This was included in the study to determine the point of view of two different groups of community
in relation to safe space act as a law. This was to identify their perception regarding the effectiveness of law
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in prevention of gender base sexual harassment or preventive measure against the safe space of every
individual.

AGE BRACKET

W 18-25 m26-35 41-50 51-60

Figure 3. Age Bracket of the Respondents

As indicated on the figure above, 64 of the respondents which is 81 percent of the total respondent was with
the age bracket of 18-25. Meanwhile, 6 of the respondents which is 8 percent of the total respondents was with
the age bracket of 26-35. In addition, 5 of the respondents which is 6 percent of the total respondents was in
the age of 41-50. Lastly, 4 of respondents which is 5 percent of the total respondents fall on the age between
51-60. Base on the figure respondent with 18-25 years of age were all students and the rest were all came from
the faculty of Laguna Polytechnic University, Sta. Cruz Campus.

Tables which represented the result of the study and discussed its implication on the findings on the topic of
the study was presented next.

Table 1. Level of Effectiveness of Safe Spaces Act in Promoting Inclusivity and Addressing Discrimination
in Educational Institutions in terms of Gender Stereotyping

Gender Stereotyping

Students Faculty

Statement
Mean|{SD Verbal . |Mean|SD Verbal .
Interpretation Interpretation

1. Safe Spaces act in promoting women are not only
more on nurturing and better suited for caretaking| 3.92 | 0.87|Effective 3.80 |1.05|Effective
roles, while men are better suited for leadership roles.
2. Safe spaces act in contradicting that women are
less interested in and less capable of pursuing careers Moderately
. . T 3.36 | 1.1 :

in  science, technology, engineering, and Effective
mathematics (STEM).

3. Safe spaces act in breaking the dilemma of pink
with girls and blue with boys, and assuming that boys|3.78 | 1.08|Effective 3.40 |1.14|Effective
should not play with dolls or wear dresses.

4. Safe spaces act in addressing the culture that men

[EEN

3.40 |1.08|Effective

should be strong and assertive, while women should|(3.61 | 0.95| Effective 3.07 |.85 Moder_ately
. . Effective
be passive and submissive.

5. Safe spaces act in breaking the culture that women Moderatel
are not as physically strong as men, and therefore not(3.58 | 1.13|Effective 3.20 (1.17 ately
. . . S Effective

suited for physically demanding jobs or activities.

OVER ALL TOTAL 3.65 |0.10 |Effective 3.37 |0.1pModerately
Effective
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Table 1 displays the effectiveness of the Safe Spaces Act in promoting inclusivity and addressing
discrimination in educational institutions regarding Gender Stereotyping. The statement concerning promoting
women as nurturing and men as suited for leadership roles received the highest mean score of 3.92 (SD = 0.87)
from students, with faculty responding similarly at 3.80 (SD = 1.05). The statement contradicting the notion
of women being less interested and capable in STEM fields received the lowest mean score of 3.36 (SD =
1.11) from students. Additionally, the statement addressing the culture of male strength and female passivity
obtained the lowest mean score of 3.07 (SD = 0.85). Overall, the effectiveness score for the Safe Spaces Act
in addressing Gender Stereotyping, as perceived by students, was 3.65 (SD = 0.10), indicating it was
considered Effective. Conversely, faculty rated it as Moderately Effective, with an overall score of 3.37 (SD
=0.12).

The Safe Spaces Act was seen as effective in promoting inclusivity and addressing Gender Stereotyping in
educational institutions, according to students and faculty. However, some areas needs to be address and raise
the awareness of everyone in labelling women as weak compare to men. Back then, it was the belief of some
groups of individual, throughout the years, it has been forgotten as gender equality are continuously emphasize
all throughout the community. However, as to the result of the study, there was sloping down understanding
to the fairness between genders. With that, there were scope for improvement as it was perceived as less
effective in certain areas of gender stereotyping. On that note, Peus et al (2015), as cited by Hentschel,
Heilman & Peus (2019), agreed that, the majority of barriers for women’s advancement that were identified
were consequences of gender stereotypes. For instance, addressing the stereotype of women being less
interested and capable in any fields was deemed less effective. Similarly, tackling the culture of men being
strong and assertive while women being passive and submissive was also seen as less effective. With that,
Priyashantha, Chamaru De Alwis and Welmilla (2023) stated that Such an opinion is justified by the fact that
gender stereotyping limits the capacity of women and men to develop their attributes or professional skills and
make decisions about their lives and plans.

Table 2. Level of effectiveness of Safe Spaces Act in Promoting Inclusivity and Addressing Discrimination in
Educational Institutions in terms of Gender-Based Harassment

Gender-Based Harassment

Students Faculty

Statement
Mean|{SD Verbal . |Mean|SD Verbal .
Interpretation Interpretation

1. Safe spaces act in preventing making sexual
comments or jokes about someone's appearance,| 4.45 |0.85 |Very Effective {3.20 |0.75 |Effective
body, or sexual orientation.

2. Safe spaces act in regulating touching someone
inappropriately without their consent, such as|4.19 | 0.98|Effective 3.33 |1.07 |Effective
grabbing or groping.

3. Safe spaces act in abstaining someone in making
offensive comments about someone's gender, such
as belittling their abilities or intelligence because of
their gender.

4.19 | 0.88|Effective 3.00 |0.97 |Effective

4. Safe spaces act in regulating ger]EJIe_r-basedlllnsulllts 417 | 0.91|Effective 333 0.0.94 Moderately

or slurs against someone, such as "bitch" or "fag". Effective

5. Safe spaces act in prevention of the use of

physical force or intimidation to pressure someone| 4.16 | 0.96|Effective 4.00 |0.97 |Effective

into sexual acts or other unwanted behavior.

OVER ALL TOTAL 4.23 |0.05 [Very Effective [3.37 [0.12 |Moderately
Effective
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Table 2 shows the extent of the Safe Spaces Act in promoting inclusivity and addressing Gender-Based
Harassment. Students rated the prevention of sexual comments or jokes highest (mean = 4.45, SD = 0.85).
Preventing physical force or intimidation received a mean score of 4.00 (SD = 0.97). Faculty rated preventing
offensive comments about gender the lowest (mean = 3.00, SD = 0.97). Overall, students perceived the
effectiveness as very high (mean = 4.23, SD = 0.05), while faculty considered it moderately effective (mean
=3.37,SD =0.12).

It implies that safe spaces act was far beyond the normal in preventing the act of gender-based harassment.
However, the act was found to be particularly effective in preventing sexual comments or jokes about
someone's appearance, body, or sexual orientation. But, there is room for improvement, as the act was
perceived to be less effective in preventing the use of physical force or intimidation to pressure someone into
sexual acts or other unwanted behavior, and in abstaining someone from making offensive comments about
someone's gender, such as belittling their abilities or intelligence because of their gender. Nobody deserve to
be harass, no matter what was their gender preferences. One in three women will experience physical or sexual
abuse. Many more will experience psychological violence. Yet less than one percent of global humanitarian
funding is spent on sexual and gender-based violence prevention and response activities. Gender inequality
and gender-based violence (GBV) restrict women’s and girls” mobility, access to resources, and limit their
decision-making power—all of which impact their ability to act on their sexual and reproductive health and
rights (Pathfinder, 2022). The moment a person felt uncomfortable as they act in accordance on their sexual
preferences, it was indeed considered as gender bases sexual harassment. In short, it doesn’t need to have a
physical contact to consider it. With that, according to University of Illinois Chicago (2025), Gender-based
harassment is not generally motivated by sexual interest or intent. It is more often based on hostility and is
often an attempt to make the target feel unwelcome in their environment.

Table 3. Level of Effectiveness of Safe Spaces Act in Promoting Inclusivity and Addressing Discrimination
in Educational Institutions in terms of Gender inequality (Students)

Gender Inequality

Students Faculty

Statement
Mean|{SD Verbal . |Mean|SD Verbal .
Interpretation Interpretation

1. Safe spaces act in giving equal pay and
employment opportunities for women in comparison
to men, even when they have similar qualifications
and experience.

2. Safe spaces act in addressing discrimination
against women in access to education, healthcare,| 4.17 | 0.98| Effective 3.86 |1.12|Effective
and other basic services.

3. Safe spaces act in breaking the expectations and
social norms that assign women the primary role of
caregiver, leading to limited opportunities for career
advancement or personal fulfillment.

4. Safe spaces act in dealing with Gender-based
violence and harassment, including sexual assault
and domestic violence, which disproportionately
affect women.

5. Safe spaces act in dealing with stereotyping and
biases that limit the opportunities and choices
available to individuals based on their gender
identity or expression.

OVER ALL TOTAL 4.16 |0.05 | Effective 3.76 |0.12|Effective
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Table 3 displays the effectiveness of the Safe Spaces Act in promoting inclusivity and addressing Gender
Inequality in educational institutions. The statement regarding equal pay and employment opportunities for
women received the highest mean score of 4.22 (SD = 0.94) from students, while the statement addressing
stereotyping and biases received the highest mean score of 4.13 (SD = 0.96) from faculty. The statement on
addressing Gender-based violence and harassment received the lowest mean score of 4.08 (SD = 1.05) from
students and 3.60 (SD = 1.02) from faculty. Overall, the effectiveness score for the Safe Spaces Act in
addressing Gender Inequality, as perceived by both students and faculty, was 4.16 (SD = 0.05) and 3.76 (SD
= 0.12) respectively, indicating it was considered Effective.

This implies that, Inequality still exists in the free society which hurdle some of group of individual to strive
even better. The purpose of safe spaces act was to hinder and deter the oppression as well as the gender
inequality which for a long period of time has been bombarding some of the group of individual in the society.
The finding was supported by the study in Nepal by Dahal, Joshi & Swahnberg (2022), it is stated that, gender
inequality and violence are not mutually exclusive phenomena but complex loops affecting each other. Women
in Nepal face several inequalities and violence. The causes are diverse, but most of these results are due to
socially assigned lower positioning of women. The hierarchies based on power make women face
subordination and violence in the society.

Table 4. Summary of Findings on Level of Effectiveness of Safe Spaces Act in Promoting Inclusivity and
Addressing Discrimination in Educational Institutions

Effectiveness of Safe Spaces Act in|Students Faculty
Promoting Inclusivity and Addressing Verbal Verbal
Discrimination in Educational Institutions [Meéan Interpretation Rank |Mean Interpretation Rank
. i Moderately
Gender Stereotyping 3.65 |Effective 3 3.37 offective
. Moderately
Gender-Based Harassment 4.23 |Very Effective |1 3.37 .
effective
Gender Inequality 4.16 |Effective 2 3.76 |Effective 1
OVER ALL TOTAL 4.01 |Effective 3.50 |Effective

Table 4 summarizes the findings on the effectiveness of the Safe Spaces Act in promoting inclusivity and
addressing discrimination in educational institutions, as assessed by students and faculty at Laguna State
Polytechnic University, Sta. Cruz Campus. The data revealed that students rated the effectiveness of the Act
highest for Gender-based Harassment and lowest for Gender Inequality. Conversely, faculty rated the
effectiveness highest for Inequality and lowest for both Gender Stereotyping and Gender-based Harassment.
It is evident that the two groups have different perceptions regarding the level of effectiveness of the Safe
Spaces Act.

It implies that, in spite of the given law which might protect everyone else and shall give the equal protection
against abuse and discrimination, access for everything including the inclusivity, there are a lot of members
of the community which were not satisfied of the said law. Whereas, in spite of that law, many were still
experiencing the abused, harassment, discrimination as well as the exclusivity. It was noted on the study of
Remoto & Villalobos (2021), it was stated that, Sexual harassment has become an epidemic in the workplace,
in academic institutions, in public places, on social media platforms and anywhere or everywhere else across
the globe. It is evident that there exist inequalities between men and women, the physically challenged or
disabled and the LGBTQ+. Everyone regardless of age, gender, status and physical condition should be treated
fairly. There should be no place for any kind of discrimination, harassment or violence in a truly democratic
country.
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Table 5. Test of Significant Difference

Table 5. Significant Difference in the Level of Effectiveness of Safe Spaces Act in Promoting Inclusivity
and Addressing Discrimination
Variable Mean (SD |t value |p value [Decision on Ho [Analysis
Students 3.65 |0.10
i 11 2 A H Insignifi

Faculty Gender Stereotyping 337 012 53 10.26 ccept Ho nsignificant
Students 4.23 10.05

-B H 4.042 .00047 |Reject H ignifi
Faculty Gender-Based Harassment 337 o2 0 0.000 eject Ho Significant
Students 4.15 |0.05

| li 1.7 097  |A H Insignifi
Faculty Gender Inequality 376 1012 3 10.09 ccepted Ho nsignificant

Table 5 shows the results of a statistical analysis of the effectiveness of the Safe Spaces Act in Promoting
Inclusivity and Addressing Discrimination in terms of the forgoing variables: Gender Stereotyping, Gender-
Based Harassment, and Gender Inequality, as perceived by both students and faculty. The mean scores and
standard deviations for each variable are presented, as well as the t-value and p-value for each comparison.

The t-value measures the difference between the mean scores of the two groups and indicates the strength of
the difference. The p-value represents the probability that the observed difference occurred by chance, and a
p-value less than 0.05 is considered statistically significant.

In this table, the t-value and p-value for the comparison of students and faculty on Gender Stereotyping and
Gender Inequality indicate that there is no significant difference in the perceived effectiveness of the Safe
Spaces Act between the two groups, as the p-value is greater than 0.05. However, for Gender-Based
Harassment, the p-values are less than 0.05, indicating a significant difference in perceived effectiveness
between students and faculty. Specifically, students perceive the Safe Spaces Act to be more effective in
addressing Gender-Based Harassment and Gender Inequality than faculty do.

Overall, these findings suggest that there may be differences in how students and faculty perceive the
effectiveness of the Safe Spaces Act in addressing gender-related issues. This highlights the importance of
ongoing education and communication efforts to ensure that all members of the educational community are
aware of the goals and benefits of the Safe Spaces Act in promoting inclusivity and addressing discrimination.

Issues and challenges of in Safe Spaces act in Promoting Inclusivity and Addressing Discrimination

Based on the comments of the respondents, the following theme has been generated through the utilization of
thematic analysis:

Promoting gender equality and inclusivity in educational institutions.

One of the respondents stated that “It seems that there are people who thinks that body shaming is just a joke.
This is one of the problems that | personally encountered; they have the audacity to judge you by your physical
appearance. The issues about weight. Some people (faculty) will really call you TABA loudly whenever they
call you.” The text acknowledges that some people may not care about discrimination languages, according to
Gan and Jiang (2022), In recent years, body shaming has emerged as a significant societal issue, with
detrimental consequences observed in three key areas: a surge in self-harm incidents, a rise in rates of
depression and anxiety, and an escalation in eating disorders.

Meanwhile, the language and terminology used to discuss inclusivity and discrimination evolve over time.
What was once considered acceptable terminology may be seen as offensive or outdated by younger
generations. The use of inclusive language, such as preferred pronouns, can be an area of contention between
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generations. While younger individuals prioritize using language that respects and acknowledges diverse
identities, older generations may struggle to adapt to these linguistic changes.

Unequal Treatment.

According to the respondents “in our educational institutions we must give the equal treatment with regards
to men and women in order to prove that women can do such things that men can do in that way we can easily
prevent the discrimination in our or in every institution”.

The text emphasizes the importance of providing equal treatment to both men and women to combat
discrimination and allow women to demonstrate their abilities. It highlights the need to challenge stereotypes
that associate strength and toughness exclusively with men. Goldberg (2020) discusses legal gender
discrimination, including restrictions on women's access to certain professions and unequal pay mandated by
law in some countries. These disparities can impact various aspects of a woman's life, hindering her
effectiveness at work.

Generational changes influence attitudes towards inclusivity and discrimination, with older generations having
different experiences and social norms compared to younger generations. Access to diverse sources of
information through technology has broadened understanding and acceptance among the younger generation,
while older generations may have limited exposure to these new ideas, leading to potential conflicts and
misunderstandings.

Lack of knowledge in Inclusivity

One of the respondents stated that “Being judge in the society most especially when we are part in the LGBTQI
Community. Hoping that the society or community will be open whole heartedly to a community like us.
LGBTQI. Most of us are being challenge by men for some sort of ego issues.” The text highlights challenges
in promoting inclusivity, including a lack of knowledge about inclusive education, limitations within the
education system, and inadequate resources. It emphasizes that inclusive education can help overcome barriers
and stereotypes, and encourages mutual education, understanding, support, and meeting the needs of students
to help them achieve their goals.

The United Nations (n.d.) states that discriminatory laws and socio-cultural norms marginalize and exclude
individuals who identify as lesbian, gay, bisexual, trans, or gender-diverse. This exclusion prevents them from
accessing education, healthcare, housing, employment, and other essential sectors, leading to violence and
discrimination. It perpetuates inequalities and denies these individuals equal opportunities and necessary
resources

CONCLUSION

Based on the finding of the study, the following conclusion has been formulated: It has been concluded that
there is a difference in perception between students and faculty regarding the effectiveness of the Safe Spaces
Act in promoting inclusivity and addressing discrimination in educational institutions. Students perceive the
act to be most effective in addressing gender-based harassment, while faculty perceive it to be most effective
in addressing gender inequality. Additionally, both groups perceive the act to be least effective in addressing
gender stereotyping.

In addition, based on the comments of the respondents, it can be concluded that promoting gender equality
and inclusivity in educational institutions is crucial. The respondents discussed different themes, including the
challenges of body shaming, the need for equal treatment between men and women, and the lack of knowledge
regarding inclusivity. Discrimination against women, the LGBTQI community, and the need for education
and support to break down barriers and stereotyping are also highlighted. It is emphasizing the importance of
avoiding discrimination based on gender and the need to educate and support students to achieve their goals.
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RECOMMENDATION

Based on the findings presented in the table, here are some recommendations for educational institutions to
improve the effectiveness of the Safe Spaces Act in promoting inclusivity and addressing discrimination:

1. Conduct of intensive seminar-workshop to raise awareness on Gender Stereotyping, specially to
students.

2. Enhancement of Student handbook, decorum and faculty manual; encapsulate the gender sensitivity
practice. Conduct of intensive seminar, during every departmental orientation as they begin their classes.

3. Student Decorum should be properly implemented. In addition, gender sensitivity in line with the safe
spaces act should be included in student handbook.

4. Provide a gender equality trainings and seminar.

Setting up the institutional environment conducive in every gender preference, from its material to

classroom settings.

o1
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