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ABSTRACT

“Teacher Effectiveness” is the ability of a teacher to positively impart self-growth, academic performance and
skill development to the students. A study is performed in higher secondary schools in Thoubal District,
Manipur, focusing on differences between government and private institutions and gender-based variations for
the evaluation of teacher effectiveness. This study targets the need for professional development and policy
interventions for the improvement of results obtained. Data of 60 teachers are collected through descriptive
research design using a structured questionnaire. 5 key dimensions, i.e., preparation and planning, classroom
management, subject matter expertise, teacher characteristics, and interpersonal relations are analysed. The
result shows the presence of differences in preparation, planning, and classroom management between
government and private school teachers, with private institutions performing better. Female teachers excel in
preparation, planning, and interpersonal relations, while male teachers perform better in classroom
management. But differences are absent in subject matter expertise or teacher characteristics across institutions
or gender.

Keywords:

Teacher Effectiveness- In the present study, teacher effectiveness means being effective as a teacher, not only
being proficient with teaching processes that lead to student achievements but also being a person who can
facilitate positive change in people's lives.

School Teacher- In the present study, it refers to those teachers who are working in government and private
higher secondary schools affiliated to the Council of Higher Secondary Education Manipur.

Higher Secondary School- A two-year course of education (class XI and XII) between high school and
graduate level.

INTRODUCTION

A teacher is an educational facilitator who implements pedagogical methodologies, lesson planning, and
differentiated instructions to foster individuals' cognitive growth, critical thinking, knowledge retention,
behavioural conditioning, and academic achievement. Teachers sustain intellectual traditions and technical
expertise, extending their responsibilities beyond the classroom, further influencing schools and communities.

“Teacher Effectiveness” is usually concerned with the outcomes undertaken to predict the teacher's efficiency
and stability. These include effective classroom management with higher student engagement, metacognitive
development, and assessment techniques that improve understanding, critical thinking, and overall academic
success.

Effective teachers show excellent professional expertise in teaching, balance intellectual and interpersonal
learning, and controlling their own and others' emotions and moods. They have influential dramatic behaviours
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that include controlling mood: telling a good story, catching people to laugh, being entertaining, and are
concomitant with being perceived as an effective teacher, which gives positive student affect, behavioural
commitment to the course content, and student cognitive learning.

Some characteristics of an effective teacher include monitoring the student progress by cooperation with
educators, parents, and administrators, through the implementation of better evidence-based instructions and
methods or lesson plans for better learning outcomes. They focus on self-efficiency, attendance, timely
graduation, academic excellence, deploying creative, engaging, inclusive, discrimination-free, supportive
classrooms and lessons for student growth.

In the education system of Higher Secondary Schools, teachers influence students’ academic growth, personal
development, and future career choices. Understanding teacher effectiveness is essential to enhance the quality
of education. It will elevate the standards of teaching by identifying and exploring content knowledge,
instructional skills, classroom management, emotional support, etc., in Higher Secondary Schools of Thoubal
District, Manipur.

Thoubal District has a diverse student population with unique socio-cultural dynamics, and its education
system faces various challenges, including resource constraints, varying levels of teacher training, and regional
disparities in educational infrastructure. Analysing teacher effectiveness in this context provides insights into
areas for improvement and potential strategies to support teachers in delivering high-quality education.

Statement of the Problem:

For the present study, the researcher has thorough knowledge based on literature and personal experiences and
is interested in investigating the teacher effectiveness of Higher Secondary School Teachers in Thoubal District
of Manipur.

Objectives of the Study:

According to the statements of the problem and to fulfil the purpose of the present study, the following
objectives are identified:

1. To investigate the level of teacher effectiveness of Higher Secondary School teachers in Thoubal
District, Manipur.

2. To study the significant difference in teacher effectiveness in the dimension of preparation and planning
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

3. To study the significant difference in teacher effectiveness dimension of classroom management
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

4. To study the significant difference in teacher effectiveness dimension of subject matter between
government and private school teachers of Higher Secondary Schools in Thoubal District, Manipur.

5. To study the significant difference in teacher effectiveness dimension of teacher characteristics between
government and private school teachers of Higher Secondary Schools in Thoubal District, Manipur.

6. To study the significant difference in the teacher effectiveness dimension of interpersonal relation
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

7. To find out the significant differences in teacher effectiveness dimension of preparation and planning
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

8. To find out the significant differences in teacher effectiveness dimension of classroom management
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

9. To find out the significant differences in the teacher effectiveness dimension of subject matter between
male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

10. To find out the significant differences in teacher effectiveness dimension of teacher characteristics
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

Page 5304 www.rsisinternational.org


https://rsisinternational.org/journals/ijriss
https://rsisinternational.org/journals/ijriss
http://www.rsisinternational.org/

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS [Volume IX Issue IIIS July 2025 | Special Issue on Education

7, =5
 RSIS ¥

11. To find out the significant differences in the teacher effectiveness dimension of interpersonal relations
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

Hypothesis of the Study:
Based on the statement of problem and objective of the present study, the following hypotheses are selected:

e H,l: It was hypothesized that there would not be a significant difference in teacher effectiveness
dimension of preparation and planning between government and private school teachers of Higher
Secondary Schools in Thoubal District, Manipur.

e H,2: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of classroom management between government and private school teachers of Higher
Secondary Schools in Thoubal District, Manipur.

e H,3: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of subject matter between government and private school teachers of Higher Secondary
Schools in Thoubal District, Manipur.

e Hu4: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of the teacher characteristics between government and private school teachers of Higher
Secondary Schools in Thoubal District, Manipur.

e H,5: It was hypothesized thatthere would not be a significant difference in the teacher effectiveness
dimension of interpersonal relation between government and private school teachers of Higher
Secondary Schools in Thoubal District, Manipur

e H,6: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of preparation and planning between male and female teachers of Higher Secondary Schools
in Thoubal District, Manipur.

e H,7: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of classroom management between male and female teachers of Higher Secondary Schools
in Thoubal District, Manipur.

e H,8: It was hypothesized that there would not be a significant difference in the teacher effectiveness
dimension of subject matter between male and female teachers of Higher Secondary Schools in
Thoubal District, Manipur.

e Hy9: It was hypothesized that there would not be a significant difference in teacher effectiveness
dimension teacher characteristics between male and female teachers of Higher Secondary Schools in
Thoubal District, Manipur.

e H,10: It was hypothesized that there would not be a significant difference in teacher effectiveness
dimension interpersonal relations between male and female teachers of Higher Secondary Schools in
Thoubal District, Manipur.

Study Design:

In the present study, the descriptive method was used to investigate the teacher effectiveness of Higher
Secondary School teachers. To achieve the objectives of the present study, it was required to collect the
primary data from a representative sample of Higher Secondary Schoolteachers and use the survey method
with questionnaire tools for collecting data.

Population and Sample:

Sixty male and female Higher Secondary School Teachers were selected from a population of the teachers
working in government and private Higher Secondary Schools in Thoubal District, Manipur by using a simple
random sampling technique.

Selection of the Subject: 60 (sixty) teachers, 30 each for government and private Higher Secondary Schools
of Thoubal district, were the subjects of the study. The distribution of teachers from the different Higher
Secondary Schools of Thoubal district is shown in Table 1.
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Table 1: Selection of Teachers from Different Higher Secondary Schools

Government | No. of Teachers | Total Private School No. of Teachers | Total
School Male| Female Male | Female

Heirok Higher[10 |3 13 K.M. Blooming Higher Secondary|7 5 12
Secondary School School
Khangabok Higher|5 5 10 Royal Academy 3 4 7
Secondary School
Lamding  Higher|5 2 7 New Era Higher Secondary School |7 4 11
Secondary School
Total 20 |10 30 Total 17 13 30

Three government Higher Secondary Schools are selected for this study:

1. Heirok Higher Secondary School, Heirok;
2. Khangabok Higher Secondary School, Khangabok; and
3. Lamding Higher Secondary School, Wangjing.

Three private higher secondary school teachers were selected for this study:

1. K.M. Blooming Higher Secondary School,
2. Royal Academy, Wanging, and
3. New Era Higher Secondary School, Thoubal Okram Wangmataba.

Tools for Data Collection: The Teacher Effectiveness Scale, developed by Umme Kulsum (2000), is used to
collect data for the study.

Method of Data Analysis: The obtained data on teacher effectiveness was analysed using statistical
techniques, the mean, standard deviation, and t-test.

Descriptive Analysis:

The descriptive analysis of the data on the teacher effectiveness dimension of higher secondary school teachers
is shown in Table 2, which shows the mean and standard deviation values.

Table 2: Descriptive Analysis of Teacher Effectiveness Dimensions

Variables N Mean SD
Preparation and Planning 60 | 101.22 5.03
Classroom Management 60 | 123.20 | 10.12
Subject-Matter 60 | 64.35 12.24
Teacher Characteristics 60 | 15257 | 11.54
Interpersonal Relations 60 | 100.12 6.83

It is observed that the values of the respective mean and standard deviation of preparation and planning were
101.2245.03; for classroom management was 123.20+10.12; for the subject matter were 64.35+12.24; for
teacher characteristics were 152.57111.54; and for interpersonal relations were 100.1246.83 respectively.

Teacher Effectiveness of Government and Private Schools Teachers:

The government and private school teachers were compared based on five dimensions of teacher effectiveness.
The mean and SD of government and private school teachers, along with the t-value testing significance of
mean difference, have been given in Table 3.
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Table 3: Comparison of Government and Private schools teachers on Five Dimensions of Teacher
Effectiveness

Group of Teachers [Dimensions of teacher effectiveness|N |Mean [SD |t-value |Sig. p-value
Government Preparation and Planning 30199.70(5.34| 2.43 0.02
Private 30 |102.73| 4.26

Government Classroom Management 30 (120.03|10.57| 2.53 0.01
Private 30 (126.37| 8.70

Government Subject-Matter 30162.43|4.16| 1.22 0.23
Private 30|66.27 |16.72

Government Teacher Characteristics 30 (151.00|11.74| 1.05 0.30
Private 30 |154.13|11.32

Government Interpersonal Relations 30199.70|6.31| 0.47 0.64
Private 30 |100.53| 7.40

Analysis and Interpretation:

In the above table, the calculated t-value for preparation and planning of government and private higher
secondary school teachers is 2.43 and is significant at 0.05 level of significance (p<0.05). Therefore, the null
hypothesis i.e., “there would not be significant difference in teacher effectiveness dimension of preparation and
planning between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur” is rejected. Similarly, the calculated t-value for classroom management of government and private
higher secondary school teachers is 2.53 and is significant at 0.05 level of significance (p<0.05). Thus, the null
hypothesis that “there would not be significant difference in teacher effectiveness dimension of classroom
management between government and private school teachers of Higher Secondary Schools in Thoubal
District, Manipur” is rejected. So, it can be interpreted that there is a significant difference in teacher
effectiveness dimension of preparation and planning as well as in classroom management between government
and private school teachers of Higher Secondary Schools in Thoubal District, Manipur.

In contrast, the calculated t-value for subject matter is 1.22, which is insignificant at 0.05 levels of significance
(p>0.05). So, the null hypothesis, “there would not be significant difference in teacher effectiveness dimension
of subject matter between government and private school teachers of Higher Secondary Schools in Thoubal
District, Manipur,” is accepted. It is interpreted that there is no significant difference in the teacher
effectiveness dimension of subject matter between government and private school teachers of Higher
Secondary Schools in Thoubal District, Manipur

Likewise, the calculated t-value for teacher characteristics is 1.05, which is not significant at 0.05 level of
significance (p>0.05) respectively. Therefore, the null hypothesis i.e., “there would not be significant
difference in teacher effectiveness dimension of teacher characteristics between government and private school
teachers of Higher Secondary Schools in Thoubal District, Manipur” is accepted. It is interpreted that there is
no significant difference in the teacher effectiveness dimension of teacher characteristics between government
and private school teachers of Higher Secondary Schools in Thoubal District, Manipur

The calculated t-value for Interpersonal Relations is 0.47, which is also not significant at 0.05 level of
significance (p>0.05) respectively. Hence, the null hypothesis i.e., ‘there would not be significant difference in
teacher effectiveness dimension of interpersonal relation between government and private school teachers of
Higher Secondary Schools in Thoubal District, Manipur’ is accepted. It is therefore interpreted that there is no
significant difference in teacher effectiveness dimension of Interpersonal Relations between government and
private school teachers of Higher Secondary Schools in Thoubal District, Manipur
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The graphical representation of the mean comparison between government and private schools’ teachers of
five dimensions of teacher effectiveness is shown in Figure 1.
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Figure 1: Mean Comparison Between Government and Private Schools’ Teachers of Five Dimensions of
Teacher Effectiveness

Teacher Effectiveness of Male and Female Schools Teachers:
Analysis and Interpretation:

The female and male school teachers were compared based on five dimensions of teacher effectiveness. The
mean and SD of male and female school teachers, along with the t-value testing significance of mean
difference, have been given in Table 4.

Table 4: Comparison of Male and Female School Teachers on Five Dimensions of Teacher Effectiveness

Group of Teachers |Dimensions of Teacher Effectiveness| N [Mean| SD |t-value Sig. p-value
Male Preparation and Planning 37 /100.00] 5.54 | 2.23 0.03
Female 23 (103.00| 4.18

Male Classroom Management 37]127.81) 7.62 | 2.61 0.01
Female 23 (122.91| 6.10

Male Subject-Matter 37162.05| 435 | 1.88 0.07
Female 23| 68.04 | 18.64

Male Teacher Characteristics 37 |151.24|12.87| 1.13 0.26
Female 23 |154.70| 8.86

Male Interpersonal Relations 37198.19| 6.97 | 2.63 0.01
Female 23 ]102.39| 4.01

The above table reveals the calculated t-value of preparations and planning of male and female higher
secondary school as 2.23, which is significant at 0.05 level of significance (p<0.05). Therefore, the null
hypothesis i.e., “there would not be significant difference in teacher effectiveness dimension of preparation and
planning between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur” is
rejected. It is interpreted as there is a significant difference in teacher effectiveness dimension of preparation
and planning between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.
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The calculated t-value for classroom management of male and female higher secondary school teachers is
2.61,this is significant at 0.05 level of significance (p<0.05). Hence, the null hypothesis of*there would not be
significant difference in teacher effectiveness dimension of classroom management between male and female
teachers of Higher Secondary Schools in Thoubal District, Manipur” is rejected. Thus, it is further interpreted
that there is a significant difference in teacher effectiveness dimension of classroom management between
male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

The calculated t-value for subject matters of male and female higher secondary school teachers is 1.88, which
is not significant at 0.05 levels of significance (p>0.05). Therefore, the null hypothesis, i.e., “there would not
be significant difference in teacher effectiveness dimension of subject matter between male and female
teachers of Higher Secondary Schools in Thoubal District, Manipur” is accepted. So, it is interpreted as there is
no significant difference in teacher effectiveness dimension of subject matter between male and female
teachers of Higher Secondary Schools in Thoubal District, Manipur.

A calculated t-value of 1.13 for teacher characteristics of male and female higher secondary school teachers is
observed, which is not significant at a 0.05 level of significance (p>0.05). Therefore, the null hypothesis, i.e.,
“there would not be significant difference in teacher effectiveness dimension of teacher characteristics between
male and female teachers of Higher Secondary Schools in Thoubal District, Manipur” is accepted. Thus, it is
interpreted as there is no significant difference in teacher effectiveness dimension of teacher characteristics
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

A calculated t-value of 2.63, which is significant at 0.05 level of significance (p<0.05) is observed for
interpersonal relations of male and female higher secondary school teachers. So, the null hypothesis, i.e.,
“There would not be significant difference in teacher effectiveness dimension of interpersonal relations
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur’ is rejected.
Thus, it is interpreted as there is a significant difference in teacher effectiveness dimension interpersonal
relations between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

The graphical representation of the mean comparison between male and female school teachers of five
dimensions of teacher effectiveness is shown in Figure 2.
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Figure 2: Mean Comparison Between Male and Female Higher Secondary Schools Teachers of Five
Dimensions of Teacher Effectiveness

Page 5309 www.rsisinternational.org


https://rsisinternational.org/journals/ijriss
https://rsisinternational.org/journals/ijriss
http://www.rsisinternational.org/

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS [Volume IX Issue IIIS July 2025 | Special Issue on Education

7, =5
 RSIS ¥

Finding: The following are the findings of the study:

1. There is a significant difference in teacher effectiveness dimension of preparation and planning
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

2. A significant difference in the teacher effectiveness dimension of classroom management between
government and private school teachers of Higher Secondary Schools in Thoubal District, Manipur is
observed.

3. There is no significant difference in the teacher effectiveness dimension subject matter between
government and private school teachers of Higher Secondary Schools in Thoubal District, Manipur.

4. There is no significant difference in the teacher effectiveness dimension of teacher characteristics
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

5. There is no significant difference in the teacher effectiveness dimension of interpersonal relation
between government and private school teachers of Higher Secondary Schools in Thoubal District,
Manipur.

6. There is a significant difference in teacher effectiveness dimension of preparation and planning
between male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

7. There is a significant difference in the teacher effectiveness dimension of classroom management
between male and female teachers of Higher Secondary Schools in Thoubal District.

8. There is no significant difference in the teacher effectiveness dimension of subject matter between male
and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

9. There is no significant difference in teacher effectiveness dimension teacher characteristics between
male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

10. There is a significant difference in the teacher effectiveness dimension interpersonal relations between
male and female teachers of Higher Secondary Schools in Thoubal District, Manipur.

CONCLUSION

There are significant differences in teacher effectiveness, i.e., preparation and planning and classroom
management, between the government and private higher secondary school teachers in Thoubal District,
Manipur. Private schools have better preparation and planning and classroom management of teacher
effectiveness dimension than government schools.

There are significant differences in teacher effectiveness in preparation and planning, classroom management,
and interpersonal relations between male and female higher secondary school teachers in Thoubal District,
Manipur.The female teachers perform better than the male teachers in dimensions of preparation and planning,
as well as interpersonal relations. In the case of classroom management of teacher effectiveness, male teachers
perform better than female teachers.

However, there are no significant differences in subject matter and teacher characteristics between the male
and female higher secondary school teachers in Thoubal District, Manipur. The results also show that the
qualities of subject matter and teacher characteristics of teacher effectiveness are not different between the
male and female teachers of Higher Secondary Schools of Thoubal district.
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