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ABSTRACT

This study was conducted to determine the employability of the graduates of the Bachelor of Science in Agriculture
(BSA) and Bachelor of Agricultural Technology (BAT) programs. The study further aimed to gather inputs about
the BSA and BAT program that could be used to improve its quality education.

The respondents were BSA and BAT graduates from 2018- 2020. Data collected were subjected to basic statistical
tools such as frequency, percentage, proportions and means.

Findings of the study indicate that 27.59% of the respondents under BSA program in 2018, 28.57% in 2019 while
0% in 2020 are all employed. Further, 80.00% under BAT are employed in 2018, 18.18% in 2019 and 58.33% in
2020. However, 72.41% from BSA and 20% from BAT program are unemployed in 2018. In 2019, it came out that
the 71.43% from BSA and 81.82% from BAT program respondents are unemployed in 2019. Moreover, in 2020
three (3) BAT graduates are unemployed. While 41.67% in BAT graduates are unemployed in the year 2020. These
are due to lack of applications and exposures as the main weakness. Also, some of our graduated students already
have work, but they were relieved from their current work due to change of government which is the BARMM now.
Consistently, the primary recommendations were to have more exposures and applications of the respondents.
Furthermore, this finding was able to collect data from the graduate’s using questioners and thru online survey via
messenger and face book page.
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INTRODUCTION

The Sulu State College, School of Agriculture established last 1991 at the Main Campus, Capitol Site, Jolo, Sulu.
In 1999, the new building was transferred to Gandasuli, Patikul, Sulu SSC, School of Agriculture also an institution
accredited by TESDA that offers Technical and VVocational Education and Training Programs (TVET). School of
Agriculture is one of the departments of Sulu State College because Agriculture course is more on laboratory
compose of 14 hectares approximately that suits for the students to perform their laboratory exercises.

This study aims to follow up the performance of SSC, School of Agriculture graduates as basis for curriculum
enhancement. Specifically, it sought to present profile of the graduates in terms of demographic and employability
of the students graduated in the A. Y 2018-2020. It also aimed at exploring the perception of the graduates towards
competencies developed by SSC, Agriculture graduates, values that are developed in their alma mater and the skills
that should be further developed.

The study only includes graduates of Bachelor of Science in Agriculture (BSA) and Bachelor of Agricultural
Technology (BAT) program from school year 2018 -2020. The results of this study are beneficial to the following
recipients:

Administrator — The result of this study may provide guidance to school administrators with the end view of
coming up with evidence-based recommendations to be undertaken to improve the employability and eventually,
improve the program of studies.

Faculty — The findings of the study guide the teachers to plan activities and to stay up to date and improved on its
shortcomings in order to meet the demands in the field and consequently assisting in its long term sustainability.

Students — The result of the investigation serve as eye opener to the students taking the course to triple their effort
in preparation for future employment and to be qualified to practice their profession.

Alumni Officer — It help the office of the alumni to keep in touch with and foster relationships and partnership with
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its former graduates.

Future Researcher — This study help to other researcher undergoing tracer study. They may be guided on what
other variables to consider examining the changes in the career pattern of the graduates in order to provide a basis
of evaluation the current program. It contribute to the curriculum enhancement.

METHODOLOGY

The study employed descriptive research design since its purpose is to obtained presents facts regarding graduate’s
demographics and investigate their perceptions regarding competencies and values developed in them by the school
and the skills that should be further be developed by SSC, School of Agriculture. Its main respondents are the BSA
and BAT program under SSC, School of Agriculture courses from school year 2018 — 2020.

The researchers’ way in gathering data is through conducting survey questionnaires by interviewing the
respondents/graduates in SSC, School of Agriculture from 2018-2020. And also thru online survey via messenger
and face book page purposely to consolidate who were employed in other places or in abroad.

The instrument to gather data for this study is consist of three sections. The first section contains general information
of BSA and BAT graduates which included: (a) year graduated, (b) permanent address, (c) contact numbers, email
address. The second section described the graduate’s employment data which included: (a) present employment
status, (b) current job, (c) previous job, (d) type of specific area of work, (e) type of institution employed, (f) years
of working experience, (g) current gross income salary, (h) length of time to get the first job, and (i) ways of
acquiring the job. The third section of the questionnaire contained the evaluation of training received by the
graduates which included: (a) values develop and practice in work, (b) skills acquired in the college. To facilitate
the distribution of questionnaire, the researchers personally distributed or contacted using the cellphone or via
messenger and face book page. The on line questionnaire are assumed to be answered honestly and truthfully by the
graduates despite their hectic schedule so that the validity and reliability of the study can be assured through online
data collection.

The gather information was serve as our guidelines throughout the study. After that, the data gathered were tallied,
analyzed, and interpreted by using weighed mean statistical tools.

The respondents were BSA and BAT graduates from 2018- 2020. Data collected were subjected to basic statistical
tools such as frequency, percentage, proportions and means.

RESULT AND DISCUSSION

This study discusses the results of the tracer study of SSC School of Agriculture who graduated from 2018 to 2020.
The main objective of this tracer study is to examine the changes in the career pattern of the graduates in order to
provide a basis of evaluation of the Agriculture Department of Sulu State College.

On the other hand, tracer study is that it aids to examine the changes in the career pattern of the graduates in order
to provide a basis of evaluation of the current programs and it provides a continuation of the process of evaluation
of the performance of the College. (Holtkamp and Teichler, 1983)

There were 29 graduates in 2018 under BSA program while 5 graduates under BAT program, 7 graduates in 2019
under BSA program while 11 graduates under BAT program of same year, 3 graduates in 2020 under BSA program
while 12 graduates under BAT program. With a total of 39 graduates under BSA program and 28 graduates under
BAT program, a grand total of 67 graduates from 2018-2020 at SSC School of Agriculture (Registrar’s Office Data).
Of these, 67 graduates from 2018 — 2020 (BSA and BAT) were targeted as respondents and only 31 graduates
positively responded and were taken as respondents in this study.

Respondent’s demographic profile is presented in Table 1-4.

Table 1 Civil Status of the Respondents (2018-2020)

Civil Status Frequency | Percentage (%0)
1. Single 19 61.29%
2. Married 12 38.71%
3. Separated |0 0
4. Widow(er) |0 0
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As shown, majority of the respondents is still single.

Table 2 Gender of the Respondents (BAT & BSA)

Gender Frequency | Percentage (%)
1. Male 11 35.48%
2. Female | 20 64.52%

As presented, the majority of the respondents are female graduates.

Program of specialization of the respondents is presented in Table 3.

Table 3 Agriculture Courses of the Respondents

Course Frequency | Percentage (%)
1. BSA |13 33.33%
2. BAT |18 64.29%

Table 3 shows the most of the respondents are Bachelor of Science in Agriculture. However, the highest percentage
in terms of employability is Bachelor of Agricultural Technology.

Respondents year of graduation is presented in Table 4.

Table 4 Year of Graduation of the Respondents

Year Graduated (BSA & BAT) | Frequency | Percentage (%)
2018 12 34.29%
2019 4 21.01%
2020 46.67%

Table 4 shows that the respondents who responded to the study are the graduates from 2018-2020. Students
graduated in 2018 with a frequency of 12 students and 34.29% both BSA and BAT, in 2019 graduates a frequency
of 4 with 21.01% both BSA and BAT program while in 2020 has 7 frequency and got 46.67%.

Table 5. (RECAP) Number of BSA and BAT Graduates per year from 2018-2020 and Actual No. of Respondents
responded to this study.

BSA BAT
Year | No. of Graduates Actual No. of % No. of Graduates Actual  No. of %
Respondents Respondents
M F | Total [ M F M |F |Total | M F
2018 | 13 16 |29 3 5 27.59% 2 3 5 1 3 80.00%
2019 | 4 3 1 1 28.57% 6 5 11 1 1 18.18%
2020 | 1 2 3 1 2 0% 4 8 12 4 8 58.33%
Table 6. Employability of Profile of Graduates
Name Date
of Name of
Name of Degree/ | Year Entry - Status of | Government/
School : Employer/ Position 2 Syt
Employee Course | Graduated | in Appointment Private
Gradua Servi Agency
ervice
ted
Ridzma SSC BAT 2017 2018 Zz_almboanga, Sale Lady | Contractual Private
Igasan City
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Fatimah
Mutmainna | SSC BSA 2018 Sept 1, | Lugus Day | Day Care Casual Government
. 2019 Care Teacher
Arabbi
Bosra Erilis | SSC BSA 2018 January | Pure  Gold, | Sales Contractual Private
2020 Inc Lady
.. KCC Mall
JEunrJr: ;nhar SSC BSA 2018 25;8 16, De Salesman | Contractual Private
Zamboanga
Riza Pearl | SSC BSA 2018 2019 KSA ag{g grstlc Contractual Private
Nursiya Domestic .
Bensali SSC BSA 2018 2018 KSA Helper Contractual Private
. LGU Brgy. o
Rlza_ b SSC BAT 2018 July 13, Kan-Ague, Nutritionis Casual Government
Kalbi 2018 . t
Patikul, Sulu
On
susan =M.l gse | BAT | 2018 Going | Philippine | pony ) Government
Pingay Process | Coast Guard
(2020)
Jihada Taglibi, SK
Isahac SSC BAT 2018 2018 Patikul, Sulu | Kagawad Permanent Government
.. Island
Nurjainab SsC BSA 2018 May 24, Petroleum Book Permanent Private
A. Hatang 2018 . Keeper
Corporation
Dynasty .
Al- August | Management | 2 RERERY
Mhafudz 1. | SSC BSA 2018 g and Permanent Private
. 11, 2019 Stock In-
Abdurahim Developmen
. Charge
t Corporation
Nadzfar K. MILG Admin Permanent Government
Sakkam 55C BSA 2018 BARMM Aide
. Modon Tea
\I?eLrJzt:amm SSC BAT 2018 leélilg 14, Insustrial, Project Contractual Private
' KSA Manager
Mohamam .
d Suhir B. | SSC BSA 2019 March | oo Field Job Order Government
.. 2, 2020 Worker
Waradji
Shallymar NUP -
SSC BSA 2019 PNP Admin Permanent Government
T. Abbang )
Aide
Brgy.
LGU Health
Sa_r_|pa A. SSC BAT 2019 March Barangay_ Emergenc Casual Government
Jaji 2020 Gandasuli, y
Patikul Response
Team
Abubakar April LGU Micro
B. SSC BAT 2019 2(?19 Pasonanca, Finance Contractual Government
Salahuddin ZC Officer
SSC School
Benjamin Septem of
Jjam SSC BAT 2020 P Agriculture, | Lecturer Contractual Government
H. Annil ber 2021
Omar
Extension
SSC School
Furgaan | Septem of
gaan 1.1 sgc BAT 2020 P Agriculture, | Lecturer Contractual Government
Hayudini ber 2021
Omar
Extension
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Nur-aina Septem | TESDA- Asst.
M. Arnais SSC BAT 2020 ber 2021 | Sulu Trainer Contractual Government
Salmalyn Septem | TESDA- Asst.
L. Dayuja SSC BAT 2020 ber 2021 | Sulu Trainer Contractual Government
. SSC School
Malikha J. SSC BAT 2020 August of Instructor | Contractual Government
llupa 2020 .
Agriculture
Merilyn 1. SsC BAT 2020 Septem | TESDA- ASSL. Contractual Government
Ismula ber 2021 | Sulu Trainer
Mujaida D. Septem | TESDA- Asst.
Sahibil SSC BAT 2020 ber 2021 | Sulu Trainer Contractual Government

CONCLUSION AND RECOMMENDATION

Based from the result of the study, the respondents who are mostly single, dominantly female, who are most from
BSA and graduates in 2018. From the information gathered, these graduates were employable as they got their first
job within one year after graduation. There is a need for both courses BSA and BAT to review and revise their
curricula, extend more efforts in developing skills relative to the programs offered. There is also a need to improve
foundation programs for graduates to highly develop the necessary values consistent to the graduate attribute

dreamed by the college.

It is therefore recommended the following:

1. Improve formation program of the SSC, School of Agriculture;
2. Improve the BSA and BAT graduate’s linkages with GOs/NGOs and industries; and

3. More exposures, applications and more extra-curricular activities.
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