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Abstract: - The objective of the study was on retirement 
preparation among Ordained Ministers of the Presbyterian 
Church of Ghana. 

Primary data in the form of questionnaires and interviews were 
used in the data collection and the study employed the qualitative 
approach in research, relying on the grounded theory in its 
theoretical framework. Purposive sampling technique was used 
to recruit twenty-eight (28) ordained Ministers of the 
Presbyterian Church who were still in active service, eight (8) 
retirees and five (5) top management members for an in-depth 
interview. The interviews were recorded and transcribed 
verbatim. The transcripts were imported into NVivo (11) for 
analysis of the data collected. 

The researcher found out that the practice of planning was 
greatly contingent on the type of Ordained Ministers and the 
monthly allowance they received. Tent Ordained Ministers who 
worked as professionals and performed additional Ministerial 
duties in the church were entitled to national pension schemes. 
However, Non-Tent Ministers relied on their personal savings for 
financial planning. Psychologically, Ministers made little 
preparation because of the absence of a retirement planning 
policy in the Church. This had therefore created anxiety and a 
state of uncertainty about retirement. Socially, Ministers 
acquired their own accommodation and invested in their 
children education as a form of social security. The study further 
found that retired Ministers had to rely on their social relations 
to meet their financial and social needs. The absence of such 
social support resulted in psychosocial and financial challenges 
during retirement.  

The study further discovered that Retired Ministers who had 
planned their retirement were believed to be happier and had 
less financial challenges.  

It was therefore recommended that Housing scheme should be 
instituted by the Church to assist Ministers to acquire their own 
houses before retirement. The Church must develop a policy for 
retirement for various workers of the Church. This is required to 
guide Ministers and other workers to plan and prepare for 
retirement. The existing Provident Fund, insurance scheme for 
full-time Ministers should be extended to the tent Ministers too. 
The Church should take the SSNIT contributions of its Ministers 
seriously as a way of planning for the Ministers who sacrifice 
their all for God’s flock. Additionally, it was recommended that 
there should be a scholarship package for children of Ministers 
who accept postings to deprive areas. 

Key Words: Retirement planning and preparation, Ordained and 
Tent Ministers. 

 

I. INTRODUCTION 

Globally, retirement  is  one  of  the  chief  life  transitions  
that  symbolizes  entering  into  a  new  period  in  life. 
Retirement can mean different things to different people the 
world over. According to the Hong Kong and Shanghai 
Banking Corporation (HSBC, 2015) report, while some may 
view retirement as a time to relax after a life of work, others 
may do things they never had the chance to do whilst in active 
ministry. The report further posited that others may also see 
retirement as an opportunity to support their children as they 
take important steps in their adult lives - buying their first 
home or having children of their own. However, for many 
people around the world, these aspirations may not be easy to 
achieve as the financial reality of life after work is less rosy, 
Hong Kong and Shanghai Banking Corporation (HSBC, 
2015). 

Today, the reality of retirement is complex. HSBC (2015) 
argues that working age people asp ire to enjoy well-earned 
years of rest and recreation, but are concerned about how they 
will fund their retirement years. HSBC believes that ensuring 
a good standard of living in retirement is a big concern. 
Statistics of the HSBC (2015) re iterates that, a third (34%) of 
working age people doubt that they will be able to maintain in 
a comfortable standard of living in retirement. HSBC (2015) 
further posits that many are worried about running out of 
money (69%) and about having enough money to live on day-
to-day (66%).  In add it ion, nearly a quarter (23%) expect their 
standard of living  in retirement will be worse than their 
standard of l iving today, with working age people feeling 
particularly gloomy  in the developed economies of France 
(54%), the UK (40%), Hong Kong (40%) and Australia (39%) 
(HSBC, 2015). 

Mandatory retirement age varies from country to country, and 
even with in the same country it may still vary based on 
occupation and gender. Generally, the retirement age ranges 
between 55-75 years (Skoog and C iecka, 2010; Vo et al., 
2015) but that of Ghana  is 60 years for statutory retirement 
and 55 for voluntary retirement. As one retires, she/he parts 
from a  significant act iv ity that affects many of h is\her life 
domains. Retirement  is often accompanied by a reduction  in 
life-satisfaction, self-assessment, and quality of 
life(D ingemans & Henkens, 2015; . Hershey & Henkens, 
2014). Transition  into retirement  is a major life event and a 
successful adjustment to this critical stage  is  important for 
maintaining a good quality of life  in old age (Damman, 
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Henkens and Kalm ijn, 2015; Fro idevaux, H irsch i and Wang, 
2016).  

According to a report by United Nat ions (UN, 2002), 
retirement should not be seen as  a  stage   in  one’s  lifetime  
which  hinders  or  stops  the retirees  from  continuing  being 
innovative  and capable of contributing to society. Thus, 
having adequate cop ing skills  in the trans it ion to retirement 
can significantly  influence the outcome of this trans it ion  is 
imperative. 

Retirement should normally be a time of rest from the stress 
and exert ion of work, when one spends most of one’s life with 
the family, with old school mates and, of course,  in bed 
(D ingemans and Henkens, 2015). Obviously, having spent 30 
to 40 years  in full active employment, one would normally be 
expected to have la id the foundation for financial security, 
with a pens ion  income acting as back-up. The reality today, 
however, is much different. Most of our retired countrymen 
are poor, needy and destitute, and are dependent on the little 
payment from the pens ion scheme which they often struggle 
every month to draw (Novy-Marx and Rauh, 2009).  

 In many countries both developed and developing, 
governments recognize the need to provide pens ion funds to 
take care of the ageing population, the dependents of a 
breadw inner  in case of h is or her death or the breadw inner  in 
case of  inval id ity through acc idents at work, etc. Pens ion 
funds  in most countr ies are managed by government 
 inst itut ions or pr ivate f irms (Gökçen & Yalç in, 2015; 
Organ izat ion for Econom ic Co-operat ion and Development, 
2013) 

The rest of the paper is organized as follows. Section 2 
reviews extant literature. Section 3 outlines method including 
the justification of dataset, choice of variables and models 
used for the study. Section 4 presents and discusses empirical 
results and finally, Section 5 gives the conclusion and 
implications of the study. 

II. LITERATURE REVIEW 

2.1 Theori es of Reti rement Preparati on 

Prevai li ng theori es on pre-reti rement planni ng are based on 
vocati onal development i n general, as well as those focused 
speci fi cally on reti rement and agi ng, though each approach 
has i ts strengths as well as li mi tati ons.  

I n a paper, A New Pathway towards Reti rement Preparati on: 
I ntegrati on of Holi sti c Li fe Planni ng, I brahi m and Wahat 
(2015) alluded to the fact that there are number of theori es 
related to reti rement preparation. I brahi m and Wahat (2015) 
i denti fi ed related theori es as rati onal choi ce theory, i mage 
theory, role theory and conti nui ty theory. Accordi ng to 
I brahi m and Wahat(2015), all these theori es are focusi ng 
more on determi ni ng the deci si on to reti re. Wang and Shultz 
(2010) posit that Conti nui ty theory argues that peoples’ basi c 
nature does not change much from before to after reti rement. 
Mergi ng thi s concept wi th i mage theory, i ndi vi duals’ mi ght 

foresee that they are more li kely to reti re i f they thi nk they 
can conti nue thei r self- i mage. Additionally, Wang and Shultz 
(2010) further posited that role theory has been used to draw 
workers’ demographi c status, work experi ence, mari tal li fe 
and many more. 

As I brahi m and Wahat (2015) noted, the theory i s also related 
to deci si on maki ng of reti rement and i t i s more on how 
people percei ve themselves and thei r roles i n the larger 
soci etal context. Reti rement preparati on both formally and 
i nformally mi ght i ncrease subject’s confi dence i n thei r 
abi li ti es i n maki ng reti rement transi ti on later. However, 
most of the theori es focus on reti rement thoughts, behavi ors, 
atti tudes or goals undertaken to fulfi l the planni ng and 
preparati on for reti rement, but i t does not gui de how 
cogni ti ons can emerge i nto goal-setti ng or prepari ng 
behavi ours (Noone et al., 2010). I n other words, the cogni ti ve 
and behavi oural components of planni ng have not been 
i ntegrated i n a si gni fi cant way towards reti rement 
preparati on i n most of the current research. Thi s has li mi ted 
the way that planni ng for reti rement can be conceptuali zed 
and led to unprepared i n reti rement (Noone et al., 2010 as 
ci ted i n I brahi m and Wahat, 2015). 

2.2 Theoreti cal Underpi nni ngs and Conceptual Framework 
for the Study 

Several theori es and models have been used to explai n human 
behavi ours. Thi s study however adopted three of such models 
and theori es; soci al cogni ti ve theory, the resources dependent 
theory and li fe cycle theory. These theori es have been 
i ntegrated because not one of them better explai ns the tenets 
of the pre-reti rement preparati on.  

2.2.1 Soci al Cogni ti ve Theory (SCT) 

The envi ronmental components i nclude factors such as the 
cultural context, i nsti tuti onal arrangements and soci al support 
that may be rei nforci ng or i nhi bi ti ng a posi ti ve behavi our. 
The behavi our (or the performance) of the i ndi vi dual 
i ncludes preparati ons for reti rement i n vari ous areas such as 
soci al, psychologi cal and materi al. Fi gure 1 shows the 
reci procal relati onshi p between the vari ous constructs i n the 
soci al cogni ti ve theory. 

 
Fi gure 1: Soci al Cogni ti ve Theory 

Source: Bandura, 2004 

I n summary, SCT regards sevral i nternal and external factors 
that may i nfluence vocati onal behavi or, and the model has 
some empi ri cal support for use wi th raci al and ethni c 
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mi nori ty groups. The model appears flexi ble enough to 
consi der factors affecti ng reti rement deci si ons, as well as 
potenti ally i mpacti ng the choi ce and persi stence i n 
reti rement-age employment. However, thi s model does not 
speci ally consi der reti rement as a stage of career development 
and to date i t has not been empi ri cally studi ed wi th older 
adults. 

2.2.2 The Resource Dependent Theory (RDT) 

The resource dependent theory (RDT) was 
Jeffrey Pfeffer and Gerald R. Salanci k dated 1978 elaborating 
on the role resources play along the continuum of pension. 
Proponents of the theory are of the position that there 
 

Source: Muratore & Earl 

2.2.3 Li fe-cycle theory 

Modi gli ani  and Brumberg (1963) postulated that people 
maximize satisfaction of thei r future spendi ng, emphasi zi ng 
that the fundamental moti ve for savi ngs i s to accumulate 
resources for future consumpti on duri ng reti rement 
& Modi gli ani , 2005). Anti ci pati ng a stable standard of li vi ng 
and attai ni ng one, to a large extent, are two very vari
thi ngs. The model proposes that consumpti on and savi ng 
deci si ons emanate from a li fe cycle perspecti ve. A 
fundamental perspecti ve of li fe-cycle savi ng and i nvesti ng i s 
through the establi shment of the di vi de betw
over whi ch the savi ng occurs, thus the work li fe and the 
durati on duri ng whi ch the assets are drawn down 
reti rement span. 

2.3 Review of Related Literature 

Retirement as a concept has different meanings
no si ngle defi ni ti on can be assi gned to i t. The research 
exami nes the concept as a cri si s, reward, process, and event, 
a change of role, loss of status, economi c and lastly a stage 
and soci al phenomenologi cal i n reti rement prep
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and enjoyment  after  many  years  of  hard  work  and  
contri buti on  to  the  growth  and development of soci ety 
(Hardy, 2011). The degree to whi ch thi s reward i s enjoyed by 
the i ndi vi dual i s often dependent upon the avai labi li ty of 
economi c, soci al and other resources 

Some scholars also vi ew reti rement as peri od that comes wi th 
change i n the role an i ndi vi dual played pri or to reti rement. 
Reti rement as a role change whi ch i nvolves multi ple, 
si multaneous role changes wi th the i ndi vi duals work role i n 
some way (Muratore and Earl, 2015). Reti rement always 
entai ls the i ndi vi dual‘s transi ti on from clearly defi ned role to 
a vague and poorly defi ned one as soci ety does not have a 
clearly defi ned roles for reti rees (Coe and Zamarro, 2011). 

Overall, the researcher has the firm conviction that 
retirement is the phase of life that characterizes full or 
partial (contract employment) exit of official duties aimed 
at relaxation from prolonged stress and contributing 
towards societal progress with the aid of the skills and 
experience gained whilst in active service. Retirees are not 
supposed to be a burden to society but to be seen as assets 
that need to engaged as special guests in conferences, fora 
and seminars to ensure a full mentorship of the younger 
generation using their rich experience towards the 
realization of human comfort and responsible society.  

2.4 Retirement planning 

I f a retiree i s i n good health, retired voluntarily, i ntenti onally 
planned for reti rement, has access to suffi ci ent monetary 
resources, retai ns a soci al support network, and possesses a 
fundamentally flexi ble personali ty the li terature pai nts hi m as 
sati sfi ed (Berg, 2004:75; Brunsdon and Lotter, 2007:295; 
Ladd, 2005:75). Unfortunately very few reti rees are i n the 
opti mi sti c si tuati on to be i n the posi ti on as descri bed by 
these authors. 

One can sti ll be an agent for change, usi ng your ori gi nali ty, 
be i magi nati ve and resourceful (Harri gan and Farmer, 
2000:51; Johnson (2007:47). Reti rees can ei ther experience 
feeli ngs of uselessness or engage i n an opti mal use of thi s 
promi si ng phase. Brunsdon and Lotter (2007:275) observed 
that reti rement can be regarded as a ti me of challenges as 
reti rees enter a new peri od wi th emoti onal and physi cal 
adaptati ons i n thei r lives. Phi lli ps, et al, (2005:40) descri be 
thi s vi ewpoi nt more extensi vely and mai ntain that reti rement 
can be the gateway to a long and noteworthy peri od i n the 
reti rees’ li ves, especi ally i f they took early reti rement from 
work. 

III. METHODOLOGY 

The researcher used qualitative study in the form of 
questionnaire  and interviews .Conducting i n-depth 
i ntervi ews i s an i deal approach because i t emphasi zes bei ng 
responsi ve to each parti ci pant’s story (Charmaz, 2006, p. 25) 
and uti li zes open-ended questi ons to help understand the 
topi c of focus. Quali tati ve i ntervi ews may be unstructured 
(no scri pt or li st of determi ned questi ons), use an i ntervi ew 

gui de (a li st of topi cs or general questi ons, but i s open to 
i nqui ry on other detai ls), or use an i ntervi ew schedule (a 
focus on aski ng a detai led li st of questi ons wi thout open 
i nqui ry) (Maykut & Morehouse, 1994, p. 81-83).Semi -
structured i n-depth i ntervi ew gui des (Appendi x A & B) was 
used to collect the quali tati ve data i n thi s study. The semi -
structured i ntervi ew was dri ven concurrently by both the 
respondent and the i ntervi ewer. 

Purposi ve sampli ng techni que was used to select the 
parti ci pant for thi s study. Usi ng the  purposi ve sampli ng 
techni que, the researchers choose the sample based on who 
they thi nk are appropri ate for the study as suggested by  
(Green & Thorogood, 2004). Patton (2002) also recogni sed 
that purposi ve sampli ng techni que i s wi dely used i n 
quali tati ve research and i s appropri ate to i denti fy and select 
i nformati on-ri ch cases for the most effecti ve use of li mi ted 
resources. 

The target populati on i s defi ned as the group of i ndi vi duals 
or parti ci pants wi th the speci fi c attri butes of i nterest and 
relevance (Baškarada, 2014; Hyett, Kenny, & Di ckson-Swi ft, 
2014). I n thi s research the target populati on i s all Mi ni ster of 
the Presbyteri an Church of Ghana. The accessi ble populati on 
at the ti me of the study was 280 Mi ni sters i n acti ve servi ce. 

I n thi s study, a sample si ze of 10% of the populati on was 
taken as suggested by Mason, (2010) on thei r revi ew of how 
sample si ze were determi ned i n quali tati ve studi es. Hence, 
28 Mi ni sters i n acti ve servi ce were recrui ted for the study. 
However, for reti red mi ni sters ei ght i ndi vi duals were 
selected out of 80 reti red mi ni sters who have reti red at the 
ti me of the study. They had reti red wi thi n the peri od of 
5years and below. They were selected for the study to 
ascertai n thei r condi ti ons after reti rement. To provi de a 
holi sti c vi ew on the i ssues about reti rement, five 
management members were recrui ted to provi de management 
vi ews about the subject under i nvesti gati on.  

The i ntervi ews were transcri bed verbati m and i mported i nto 
NVi vo 11 for analysi s. A codebook was fi rst developed and 
transformed i nto node i n NVi vo. The soci o-demographi c 
data of the respondent were captured i n NVi vo as attri butes 
and li nked to data sources. Li ne-by-li ne codi ng of each 
transcri pt was done unti l all the transcri pti ons were coded. 
Duri ng codi ng, memos were wri tten on key reflecti ons from 
the data. The constructi ve grounded theory method was used 
for the analysi s of the data collected from the i ntervi ew 
transcri pts, fi eld notes and other materi als. Grounded theory 
"i s the experi ence from the standpoi nt of those who li ve i t" 
(Charmaz, 2008). Accordi ng to Charmaz: "Grounded theory 
refers to a set of systemati c i nducti ve methods for conducti ng 
quali tati ve research ai med toward theory development. The 
term grounded theory denotes dual referents: (a) a method 
consi sti ng of flexi ble methodologi cal strategi es and (b) the 
products of thi s type of i nqui ry. The methodologi cal 
strategi es of grounded theory was appli ed to construct 
mi ddle-level theori es di rectly from the data analysi s. The 
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i nducti ve theoreti cal thrust of these methods was central to 
the analysi s. These analyses provi de focused, abstract, 

conceptual theori es that explai ned the studi ed empi ri cal 
phenomena. 

Table 1: Di stri buti on of Mi ni sters i n Ghana 

Di stri buti on of Mi ni sters i n the PCG     

NO. Presbytery 
Total ord 
mi ni sters 

Total ord full 
ti me 

Total ord 
female 

Total ord 
male 

Total ord 
tent 

Total ord tent 
female 

Total ord tent 
male 

1 Akuapem 75 41 7 34 34 7 27 

2 Asante 106 82 4 78 24 3 21 

3 Asante Akyem 23 10 0 10 13 3 10 

4 
Asante 

Abuakwa 
53 26 2 24 27 2 25 

5 West akyem 24 22 0 22 2 0 2 

6 Ga 230 117 23 75 113 20 93 

7 Brong Ahafo 52 36 1 35 16 3 13 

8 Western 41 26 2 24 15 1 14 

9 Volta 25 19 2 17 6 0 6 

10 Kwahu 39 15 0 15 24 4 20 

11 Central 29 20 2 18 9 1 8 

12 Dangme/Tongu 54 39 3 36 15 2 13 

13 Northern 18 15 0 15 3 1 2 

14 Sekyere 28 17 0 17 11 0 11 

15 West Brong 28 16 1 15 12 4 8 

16 Upper 20 17 1 16 3 0 3 

17 Sefwi  18 17 0 17 1 0 1 

18 Europe 18       

19 PCG USA I nc. 11 11 1 10 0 0 0 

20 Asante south 13 13 0 0 0 0 0 

 Total 905 559 49 491 328 51 277 

Source: Presbyteri an Church Human Resource Department, 2017 

IV. RESULTS AND DISCUSSIONS 

4.1 Psychologi cal preparati on of Ordai ned Mi ni sters for 
reti rement 

The fi rst objecti ve of the study sought to understand how 
ordai ned mi ni sters of the Presbyteri an Church of Ghana 
prepare psychologi cally for thei r reti rements. The fi ndi ngs of 
thi s study showed that all parti ci pants make some form of 
psychologi cal preparati on towards reti rement. Thi s type of 
reti rement preparati on vari es across i ndi vi duals. The 
psychologi cal preparati on i s about the reti rement preparati on 
at the i ndi vi dual level and i n the fami ly as whole. Generally, 
parti ci pants were of the vi ew that reti rement usually comes 
wi th a lot of boredom and changes from an i ndi vi dual 
acti vi ty to that of dai ly li vi ng. 

For example, one parti ci pant who i s a trai ned counsellor 
i ndi cated that how he plans to conti nue to do counselli ng 
duri ng reti rement as a form of psychologi cal preparati on: 

Am planni ng to be counselli ng people so I  am even 
ready to further my counselli ng course to keep me 
goi ng and busy even when I  am reti red (Female, 
A001). 

Other parti ci pants had thi s to say: 

Yes I ’ve already prepared my mi nd, knowi ng that 
thi s posi ti on i s just for servi ce so i t shouldn’t get 
i nto my head so I  should do my best to make sure 
that I  contri bute and leave a legacy that I  can be 
proud of so that I  can look back and say thank you 
God. You called me and I  was able to accompli sh my 
mi ssi on. And then I  also prepared myself to know 
that my present condi ti on or thi s chai rmanshi p i s 
not permanent and next year I  am fi ni shi ng as 
chai rperson and because of my trai ni ng also, I  know 
what to do the best, where I  should go, should I  go to 
the lectureshi p, should I  go back to the church? 
Where should I  be? So I  sti ll have some opti ons and 
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I  just pray for God’s gui dance so I  can know what I  
can do so that my last few years of worki ng for the 
church wi ll be useful and could also prepare me for 
reti rement very comfortably( Male,A024). 

4.2 Fi nanci al preparati on of ordai ned mi ni sters for 
reti rement 

The second objecti ve the study was to understand how the 
ordai ned mi ni sters of the Church prepare fi nanci ally for thei r 
reti rement. From the study, i t was clear many parti ci pants 
agreed that they had to make fi nanci al preparati on towards 
thei r reti rement because the package that i s gi ven to them by 
the church was beli eved to be i nadequate. 

The followi ng quotes support these clai ms by respondents: 

I  have bui lt a house, bought shares and treasury 
bi lls and also I  have an educati onal poli cy for my 
chi ldren (Male, A005). 
 
“I  have bought some share i n some compani es i n 
Ghana and I  also have some treasury bi lls as a form 
of preparati on towards my reti rement (Female, 
A006). 
 
Ooh well, I  have bought fi xed deposi ts, now adays i t 
i s i n money form” (Famele,A018). 
 
I n addi ti on wi th the school wi th my last born, but I  
thi nk that the target that I  set, I  already have my 
bonds there, I  have also set the target that at every 
month thi s i s the amount I  wi ll put somewhere. Thi s 
i s somethi ng that I  have done and I  don’t touch i t. I  
thi nk i f I  am to go, then i t i s very necessary, 
otherwi se I  don’t go i n. but wi th the fi xed deposi t 
that have made I  don’t even dare to go i n, for that 
one I  have targeted for my fi nal   day of my 
reti rement, so the challenges are that someti mes I  
see that I  am very hard pressedfor  money, but I  try 
to control myself to li ve wi thi n my needs, when I  get 
the ‘sumptuous’ I  wi ll eat when I  get the ‘chi n chi n’ 
I  wi ll eat(Female,A018). 
 

Some parti ci pants also i ndi cated they had i nvested i n the 
bui ldi ng of estate and housi ng whi ch wi ll be gi ven out for  
rent as a form fi nanci al protecti on duri ng reti rement. 
Parti ci pants also i nvested i n buyi ng stores and starti ng a 
pri vate busi ness duri ng reti rement. The followi ng quotes 
support these forms of i nvestment by parti ci pants: 

I  have some bui ldi ngs whi ch I  wi ll rent to people to 
earn some money duri ng reti rement. I  also have 
stores i n town, all these are part of my preparati on. 
When you see how some of our  mi ni sters are 
struggli ng after reti rement, you wi ll have to prepare 
fi nanci ally towards i t (Male, A018). 

I  managed to bui ld my house for my fami ly and now 
I  am tryi ng to put up another bui ldi ng whi ch I  can 
rent out as a form of i nvestment (Female, A020). 

4.3 Soci al preparati on of ordai ned mi ni sters for reti rement 

The study found that one major soci al preparati on that 
parti ci pants made was to bui ld a house for thei r household. 
Many of the parti ci pants i ndi cated that they were li vi ng i n a 
resi dence owned by the church. Hence, they wi ll be expected 
to leave the resi dence after reti rement.  I t was therefore 
i mportant to plan on where to li ve wi th thei r fami ly after 
reti rement. The followi ng quotes i llustrate thi s poi nt: 

“I  li ve i n offi ci al resi dence of the church and wi ll 
be leave the place after reti rement. So I  have 
renovated my old house for my fami ly after 
reti rement (Male, A021). 

Soci ally, I  have put up a bui ldi ng for myself and my 
fami ly after reti rement. Someti mes, i t i s pi ty to see 
some mi ni sters reti re and have no place to lay thei r 
head and those of thei r fami ly (Male, A008). 

I ntervi ews wi th management members showed that some 
mi ni ster are unable to bui ld thei r own resi dence whi lst i n 
acti ve servi ce and therefore had to rely on the church to assi st 
them i n the di recti on. Management members i ndi cated an 
i nstance where the church put up a bui ldi ng for a reti red 
mi ni ster. 

We have had i nstancse where some mi ni sters 
reti re wi thout putti ng up thei r own house and the 
church had to assi st them. We recently assi sted 
one mi ni ster i n housi n” (Male, M001).  
 
Some… but the majori ty are copi ng well. I  am 
sayi ng thi s because there are some of them that 
two years to thei r reti rement, suddenly fell si ck. 
There are some who have houses and some don’t 
and I  remember the church planni ng on bui ldi ng 
houses for such people. Duri ng my tenure, the 
church bui lt three houses for such people(Male, 
M004). 

4.4 Factors affecti ng pre-reti rement preparati on of 
Mi ni sters of the Presbyteri an Church of Ghana 

The study found that the mai n factors that affect preparati on 
towards reti rement are the allowance they recei ve, number of 
chi ldren, educati on attai nment of the chi ldren, trai ni ng on 
reti rement preparati on and church poli cy on reti rement. 
Though parti ci pants beli eved the allowance they recei ved for 
thei r servi ce to the church was i nadequate, they were of the 
vi ew whatever planni ng one had to do wi ll have to depend on 
that amount. Hence when the amount i s i ncreased i t would go 
a long way to i mprove the amount they wi ll set asi de for 
i nvestment toward reti rement as i llustrated: 

“The allowance we recei ve i s meagre but that i s the 
only money avai lable for you to plan your reti rement 
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wi th. So, i f the amount i s good, you can take care 
your i mmedi ate needs and reserve some towards 
i nvestment for your future” (Male, A019). 

“I n terms of the mi ni sters allowance i t i s woefully 
i nadequate compared to other churches even 
Methodi st”(Male,A023). 

Another factor that affect reti rement planni ng i s the number 
of chi ldren and thei r educati onal level. To parti ci pants one 
need to take care of fami ly need before. Hence, i f chi ldren are 
sti ll i n school i t affects the amount of di sposable i ncome that 
i s avai lable for i nvestment towards reti rement as i llustrated: 

“The educati on of my chi ldren i s my pri ori ty before 
accommodati on and heal i nsurance needs” (Male, 
A005). 

“I  have to make educati onal poli cy for my chi ldren, 
so i t i s bi t di ffi cult to have enough money to i nvest. 
So the number chi ldren and thei r educati onal level 
affects planni ng towards reti rement” (Female, 
A009). 

“ I  have. Educati onal poli cy for my 
chi ldren”(Female,A009). 

V. CONCLUSION AND RECOMMENDATIONS 

Based on the results of thi s study, i t can be concluded that i f 
there i s lack of planni ng on the part of a mi ni ster who i s i n 
acti ve servi ce before reti rement, i t would lead to  : 

Loneli ness: The mi ni ster may not have the opportuni ty to 
relate because he/she may not have planned well on that, loss 
of self –esteem, loss of  self –worth, the Mi ni ster becomes 
i rrelevant i n the eye of the soci ety, mi ssed opportuni ti es, 
isolati on, depressi on and stagnati on, poverty and hunger, 
poor health 

The Presbyteri an Church does not have poli cy on reti rement 
for Mi ni sters and thi s made planni ng for reti rement 
challengi ng for mi ni sters. Mi ni sters make some i nvestment 
towards reti rement. Psychologi cal planni ng for reti rement 
was i nadequate wi th negati ve consequences on reti red 
mi ni sters. Acqui ri ng personal accommodati on and i nvesti ng 
i n thei r chi ldren educati on were the mai n soci al preparati on 
made by mi ni sters. Reti red mi ni sters had fi nanci al 
challenges and were lonely. However, trai ni ng on reti rement 
planni ng was deemed essenti al for effecti ve planni ng for 
reti rement. Reti red mi nsters who have planned thei r 
reti rement were beli eved to be happi er and had less fi nanci al 
challenges.  

Recommendati ons 

Based on the fi ndi ngs and the conclusi ons above, the 
followi ng recommendati ons are made;  

1. The General Assembly Offi ce must ensure that all 
newly Ordai ned Mi ni sters recei ve trai ni ng on 
reti rement planni ng and preparati on when they are 

recrui ted i nto the mi ni stry. I t i s further 
recommended  that  a mi ni ster’s  date  of  reti rement  
i s  attached  to  hi s/her  appoi ntment letter i n order 
to keep the reti rement date i n mi nd ri ght from the 
very begi nni ng of one’s worki ng li fe. 

2. Reti rement  planni ng and preparati on programmes 
need to take i nto account of personal, household and 
work exi t factors, recogni zi ng the uncertai nti es and 
conti ngenci es that can and do affect reti rement  
planni ng and preparati on. 

3. Housi ng scheme should be i nsti tuted by the Church 
to assi st Mi ni sters to acqui re thei r own houses 
before reti rement. 

4. The Church must develop a poli cy for reti rement for 
vari ous workers of the church. Thi s i s requi red to 
gui de Mi ni sters and other workers to plan and 
prepare for reti rement. 

5. The exi s ti ng Provi dent Fund, i nsurance scheme for 
full-ti me Mi ni sters should be extended to the tent 
Mi ni sters. The Church should take the SSNI T 
contri buti ons of i ts Mi ni sters seri ously as a way of 
planni ng for the Mi ni sters who sacri fi ce thei r all for 
God’s flock. 

6. There should be a scholarshi p package for chi ldren 
of Mi ni sters who accept posti ngs to depri ved i n 
mi ni stry. 

7. The Church i s encouraged to develop reti rement 
planni ng manual that would be used to teach reti red 
Mi ni sters duri ng semi nars. 

8. The researcher used 28 respondents and the study 
was pri mari ly based on Pri mary data i n the form of 
admi ni steri ng questi onnai res and i ntervi ews. Other 
reserachers are encouraged to repli cate thi s usi ng 
secondary data or both as well as the mi xed method 
to ascertai n the veraci ty and veri si mi li tude of the 
fi ndi ngs of thi s study. 

 


