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ABSTRACT

Teacher-coachers utilize a variety of time management strategies, which directly influence their success in sports
events. This highlights the importance of understanding time management within physical education. This study
evaluated the time management skills of teacher-coaches and its relationship to their work-life balance. It also
explored how demographic factors—age, sex, civil status, length of service, income, and academic
specialization—affect these aspects. A descriptive-comparative and correlational research design was employed.
Data were gathered from 43 teacher-coaches, selected through stratified random sampling, using validated
questionnaires. Statistical analyses, including means, t-tests, and Pearson's r, were used to analyze the data. The
study found that teacher-coaches generally demonstrated strong time planning and positive time management
attitudes. Time-wasting behaviors were reported at moderate to low levels. Work-life balance was generally
perceived as low across most demographic categories. Social competence and academic performance were rated
highly, except in relation to family structure. Notably, a significant positive correlation was found between time
management skills and work-life balance. Based on these results, it is recommended that school administrators
prioritize programs to improve teacher-coaches' time management and work-life balance. Implementing a time
management matrix for all staff and empowering administrative officers to streamline tasks can help teacher-
coaches focus on essential priorities, thereby enhancing their well-being and effectiveness.

Keywords: Teacher-coacher, Time Management, Work-Life Balance, Negros Island Region, Philippines

INTRODUCTION
Background of the Study

The diverse time management practices of teacher-coaches directly influence their success in sports events, a
core component of physical education. Returning to a full schedule of sports activities after the pandemic has
presented significant time management challenges for these educators, mirroring broader adjustments within the
educational system (Faber, 2020.

Effective time management for teacher-coaches necessitates a multifaceted approach. This includes establishing
clear goals, prioritizing sports events based on their significance, and strategically scheduling other activities
accordingly. It also involves allocating appropriate time for practice sessions, adapting to unforeseen
circumstances, regularly reassessing goals and priorities, and analyzing student-athlete behavioral patterns.
Within the academic setting, particularly for physical education teacher-coaches, time management extends
beyond traditional teaching responsibilities. It encompasses managing external demands, maintaining physical
learning environments, and coordinating school-related events and activities (Esguerra, 2020; Khan et al., 2016)

Ineffective time management among physical education teacher-coachers, particularly those with substantial
teaching loads, can negatively affect both their work performance and student achievement (M. Kayode, 2019).
Factors contributing to time management challenges in schools extend beyond instructional duties and may
include issues outside an individual's direct control, such as job security, resource limitations, and educational
policy complexities (Hartney, 2020).
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Kashyap (2020) defines time management as the effective coordination of tasks to enhance productivity and
achieve a healthy work-life balance. Conversely, inadequate time management skills can lead to consequences
such as missed deadlines, procrastination, diminished focus, perceived unprofessionalism, inefficient school
operations, compromised work quality, heightened stress, damaged professional reputation, strained
interpersonal relationships, potential financial repercussions, and an imbalance between work and personal life.
Given these potential consequences, addressing time management challenges among school personnel is crucial,
especially in light of increasing workload demands (Ritz et al., 2020).

The concept of work-life balance has gained significant global attention in recent years, emphasizing the
importance of balancing professional and personal time. Teacher-coaches, in particular, face teaching-related
workloads that contribute to emotional exhaustion (VVan Droogenbroeck et al., 2021)

Work-life balance emphasizes the equal importance of professional and personal commitments for individuals,
particularly teacher-coaches. This balance is crucial for teachers, who often navigate one of the most demanding
careers globally. The daily struggle to reconcile work and family demands can lead to significant job-related
stress for many employees. Achieving work-life balance is not merely an aspiration, but a necessity for the
emotional and physical well-being, as well as the long-term professional success, of educators, especially in
physical education. Furthermore, the Philippine government should prioritize initiatives to support work-life
balance in both private and public academic institutions. Miryala (2021) highlights the importance of developing
specific work-life balance policies for teacher-coaches and other school personnel to effectively manage their
professional and personal lives.

Driven by these considerations, this study investigates the time management and work-life balance of successful
teacher-coaches in public secondary school sports programs. The findings will inform the development of a
wellness and leisure management plan.

Objectives of the Study

This study aims to assess the time management proficiency of physical education teacher-coachers and its
correlation with their work-life balance within public secondary schools in Cluster 4 of Negros Occidental during
the 2024-2025 academic year.

Specifically, it sought to answer the following questions:

1. What is the level of time management of teacher-coachers in the areas of time planning, time attitudes, time
wasters when taken all together and when grouped according to: a) age, b) sex,

c) length of service as coach, d) civil status, €) monthly income, and f) major?

2. What is the extent of work-life balance of teacher-coachers in the areas of working hours and
flexibility, rest and recuperation, technology and connectivity, support and resources, work environment and
culture, personal life when taken collectively and when grouped according to the aforementioned variables?

3. Is there a significant difference in the level of time management of teacher-coachers when grouped and
compared according to the variables being considered?

4. Is there a significant difference in the extent of work-life balance of teacher- coachers when grouped
and compared according to the variables used in the study?

5. Is there a significant relationship between the level of time management and extent of work-life
balance of teacher-coachers?

Hypotheses

Based on the foregoing statement of the problem, the following hypotheses were advanced:
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1. There is no significant difference in the level of time management of physical education teacher-coaches
when grouped and compared according to the variables being considered.

2. There is no significant difference in the extent of work-life balance of physical education teacher-coaches
when grouped and compared according to the variables used in the study.

3. There is no significant relationship between the level of time management and extent of work-life balance
of physical education teacher-coaches.

Framework
Theoretical Framework

This study was anchored on Spillovers Theory, Compensation Theory, and Worker-Life Border and Boundary
Theory.

The Spillovers Theory discusses the relationship between work and family whereas implying employees bring
their emotions, feelings, attitude, skills, and behavior they have accustomed in their work into their families and
vice versa (Bansal & Agarwal, 2021; Demerouti & Bakker, 2013; Rado et al., 2016; Suter & Kowalski, 2021;
van Emmerik et al., 2016). This explains that work and families are the two major life domains. Spillover theory
has two types — the positive and negative. Positive spillover says that one’s achievement or success may bring
along satisfaction and fulfilment to another domain while negative spillover assumes that feelings such as despair
and any other negative emotions may be transferred to another domain (Grzywacz et al., n.d.; Kinnunen et al.,
2018; Klockner et al., 2023; Roehling et al., 2023). An example would be if an individual experience work stress
and transmits the negative emotions to his/her family, the receiving party experiences an emotional strain. It is
also as simple as the disruptive emotional thinking of a parent to a child when it is ill at home. The spillover
takes over where when the parent constantly thinks of the ill child at work, although the domain has already
changed — from family to work (Amstad & Semmer, 2021).

The work schedules of physical education teachers are the key indicators of work-life balance. The Boundary
and Border Theory investigates if there is a balance between our working and personal roles (Bello & Tanko,
2021; C. et al., 2020; Gregory & Milner, 2021). Both border and boundary theory aims to achieve work-life
balance (Guest, 2022; Kalliath & Brough, 2020). According to this theory, work-life balance is referred to as
satisfaction and good functioning at work and at home, with a minimum of role conflict (Bennett et al., 2020;
Lambert et al., 2021, 2020; Saungweme, 2020).

Research have proved that role boundaries does vary from segmented, in which each role has a strict location
and time, to integrated, in which one or more roles can occur within the same location and time(Bulger et al.,
2022; Fleck et al., 2019; GAO & ZHAO, 2019; Li et al., n.d.; Mellner et al., 2019; van Zoonen et al., 2020). For
example, an individual who can unify work-related tasks to personal-related task do not necessarily unify
personal-related task into work-related task and vice versa (Ammons, 2018; Kossek et al., 2018).

Where one worker tries to find or compensate a satisfaction that they lack in one domain, they tend to find
satisfaction on the other domains — that is according to Compensation Theory on work-life balance (AlHazemi
& Ali, 2016; Clark, 2023; Kumar & Janakiram, 2022). There are two views of this theory — supplemental or
reactive (S. (Ed) Zedeck, 2022).

Supplemental compensation takes place when one changes their routine or habits for one highly rewarding
experience. Great example would be people who works in the office might actually look for work that is field-
related. On the other hand, reactive compensation occurs when an individual experiences negativity in one role
(S. Zedeck & Mosier, 2020).

The body of theories anchored on this present study on work-life balance and time management demonstrates
its critical role in teacher-coaches well-being and organizational success as a school. While the concept has
evolved from a simple dichotomy between work and personal life to a more complex and individualized
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experience, it is clear that achieving work-life balance requires the cooperation of both individuals and
organizations. Factors such as personal characteristics, organizational policies, and societal norms all influence
an individual’s ability to achieve balance, and it is evident that organizations with supportive work-life balance
policies can foster greater job satisfaction, productivity, and employee loyalty. As the modern workplace
continues to evolve, ongoing research into work-life balance is essential to developing effective strategies that
meet the needs of diverse employees in a changing world.

Conceptual Framework

The study will focus on the time management and relate it to the work-life balance of teacher-coaches of the 4™
cluster of the Division of Negros Occidental. The time management will focus on the Time Planning, Time
Attitudes and Time Waster. For the time management, it will focus on Working Hours and Flexibility, Rest and
Recuperation, Technology and Connectivity Support and Resources Work Environment and Culture Personal
Life and Impact and Over-all Satisfaction and Well-being. In this study utilized the physical education teacher-
coach of the 4" cluster of public secondary schools of negros occidental grouped according to age, sex, civil
status and length of service, and rank to complete the time management and work-life balance survey and to
assist the teacher coaches in facilitating the completeness of the study. The result of which is the wellness leisure
development plan.

Schematic Diagram of the Study
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Figure 1. Schematic Diagram of the hypothesized relationship between the study variables

LITERATURE REVIEW

Effective time management is paramount for all professionals, yet it holds particular significance for teacher-
coaches. The demanding nature of their dual role, encompassing both academic instruction and athletic coaching,
necessitates exceptional time management skills. Teacher-coaches balance teaching duties, coaching
responsibilities, administrative tasks, and personal well-being. As educators, they deliver academic instruction
during school hours. Simultaneously, as coaches, they plan training sessions, attend competitions, provide
feedback, and manage student-athletes both on and off the field. Hodge et al. (2020) highlight the role conflict
experienced by teacher-coaches due to their diverse responsibilities. They are expected to provide high-quality
classroom instruction while also dedicating substantial time and energy to improving their teams' athletic
performance

Teacher-coaches require effective time management strategies to succeed in their multifaceted roles. Research
has shown that these professionals utilize diverse techniques to optimize their time across coaching, teaching,
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and administrative responsibilities. Time-blocking is a frequently recommended approach. Browning et al.
(2022) demonstrated that teacher-coaches who implement time-blocking can allocate dedicated periods for
coaching, academic duties, and personal activities. This strategy supports focused effort and ensures timely
completion of essential tasks, such as lesson planning and training schedule development, while mitigating the
risk of burnout

Prioritization is a crucial time management strategy. Harris et al. (2021) suggest that teacher-coaches who
prioritize tasks based on urgency and importance—for example, preparing student-athletes for competitions
alongside fulfilling classroom obligations—demonstrate greater role efficacy. Utilizing frameworks such as the
Eisenhower Matrix enables coaches to discern tasks requiring immediate attention from those that can be
delegated or deferred.

Task delegation has also emerged as a valuable strategy in recent research. Dunn and Harper (2023) highlighted
that effective teacher-coaches delegate non-coaching responsibilities, such as administrative paperwork, to
teaching assistants or student leaders. This distribution of workload allows coaches to dedicate more time to
coaching and lesson planning. Furthermore, delegation fosters leadership development among students and team
members

Notwithstanding the implementation of diverse time management strategies, teacher-coaches encounter
substantial obstacles that impede effective time allocation. A primary challenge is the scarcity of time arising
from competing demands. Miller et al. (2020) reported that numerous teacher-coaches find it difficult to balance
classroom instruction with athletic training. Furthermore, the inherent unpredictability of sports seasons,
characterized by variable game schedules, travel requirements, and unforeseen occurrences such as injuries,
poses significant time management difficulties for coaches.

Another key barrier is role-conflict. Teacher coaches often face competing expectations from their teaching role
and coaching responsibilities. Lyle et al. (2022) conducted a study of high school teacher coaches and found that
role conflict arises when the demands of the classroom conflict with the need for extra hours spent training
athletes, attending competitions, or organizing team activities. These conflicts can lead to stress and
dissatisfaction, as teachers feel pulled in multiple directions.

Burnout is a significant issue for teacher coaches who struggle to balance the demands of their dual roles.
Fitzgerald & Collins (2024) argue that when coaches are unable to manage their time effectively, they may
experience physical and emotional exhaustion, which in turn affects their coaching effectiveness, teaching
performance, and overall well-being. The extensive hours spent coaching, coupled with classroom teaching
responsibilities, can lead to feelings of overwhelm and reduced job satisfaction.

The unique challenge for teacher coaches is effectively managing both roles simultaneously. Hancock & Patton
(2021) note that time management skills are crucial for balancing the often-conflicting demands of being both a
teacher and a coach. Knight (2020) argues that when teacher coaches manage their time effectively, they are
more likely to build strong, supportive relationships with the teachers they coach, leading to better professional
growth outcomes. Coaches who manage their time well are also able to provide more timely and consistent
feedback, which is critical for teacher improvement. By being organized, teacher coaches can deliver high-
quality training sessions, provide timely feedback to athletes, and ensure academic success for their students.

Furthermore, Thompson et al. (2021) found that time management directly influences the quality of professional
development. Teacher coaches who effectively allocate time for reflection and collaboration with their peers are
better equipped to adapt their coaching methods based on the needs of their teachers, ultimately leading to
improved teaching practices across the school. In the multifaceted and demanding world of education, teachers
are often at the forefront of grappling with the concept of work-life balance. The role of a teacher extends far
beyond the confines of the classroom; it encompasses lesson planning, grading, student mentorship, and
continuous professional development. These responsibilities, coupled with the emotional labor of supporting
students, can lead to long hours and a work-life balance that is frequently tipped towards the professional side.
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The question of whether teacher coaches have a good work-life balance is complex and varies widely. It is
influenced by factors such as educational policies, school culture, and individual approaches to time
management. While some educators excel at compartmentalizing and enjoy ample time for personal pursuits,
others may find themselves inundated with work that spills into evenings and weekends. (Pendleton, 2022)
Achieving equilibrium requires deliberate effort, clear boundaries, and a supportive environment that
acknowledges the importance of a teacher's well-being.

Coaching in addition to teaching can make for long and grueling workdays. (Chu,2023) males may devote 65.3
hours per week to these duties, while females may devote 50.1 hours. This can lead to high stress levels for the
individual, which in turn may cause role conflict. Role conflict is defined as, “the experience of role stress and
role strain due to the conflicting multiple demands of teaching and coaching” (Hagen, 2022).

The role of conflict experienced depends on many factors, including the motivation for both coaching and
teaching, and personal experiences. Priorities are different for each individual, which affects how the role conflict
is handled. While some individuals are more concerned with winning and athletic performance, some are more
concerned with educating youth in health or physical education classes. Evidence indicates that teacher/coaches
tend to focus more on the coaching roles. External pressures, such as parents, boosters, fans and school
administrators also can contribute to the choices made by teacher/coaches. These pressures may force the
teacher/coach to favor the coaching role for the glory of the sport. (Lackey, 2021) found eighty-one percent of
high school principals felt that their coaches were under some degree of pressure to perform up to standards set
by some third-party. The priorities of the community play a role in coaching and teaching motivation, as they
may work to meet their needs and desires

More than forty percent of all full-time secondary educators have some type of coaching responsibility (Dils,
AK., & Ziatz, D.H. (2020). The priorities of these teacher/coaches vary, depending on professional type they
fit. Rog, J. (2020) identifies four types of professionals: coach, coach/teacher, teacher/coach and teacher. Each
of these types has different career hopes and goals, and is likely to take on the challenges of their roles in a
different manner (Uchiyama, H. (2021).). The coach role is one that may have little or no interest in teaching,
but uses it as a way of acquiring a coaching position. Almost all time and energy is devoted to coaching, and
teaching work is often seen as an intrusion. This type of professional considers coaching to be his/her real job.
Although this type should never be hired to teach, administrators do hire coach types. The coach/teacher has a
stronger interest in coaching, but is able to recognize a responsibility to teaching.

Pathways into high school coaching begin with teaching. Coaching positions are most often offered in addition
to teaching positions, and many times teachers are hired based on their coaching abilities and desire to coach.
Because coaching positions are seen as being related to teaching, many coaches are physical education teachers;
however, many teacher/coaches teach other subjects (Sage, G.H. (2018). Physical education is characterized by
the following: compulsory attendance, little parent interest, uneven student motivation, group teaching, low
accountability, little recognition, low community interest, and diffused goals and objectives. Because of the
differences in the nature of the two, the teaching /coaching approach should be different in each case. (Uchiyama,
H. (2021) Education may be compromised if quality teachers are overlooked in favor of potential coaches.

Work-life balance (WLB) has become a prominent area of study and discussion, particularly in the context of
increasing demands in the workplace and changing societal norms. This chapter reviews existing literature on
the concept of work-life balance, its importance, influencing factors, and its impact on employees and
organizations. The review is structured to highlight the key theoretical frameworks, empirical findings, and
prevailing trends related to work-life balance.

Work-life balance is commonly defined as the equilibrium between the time and energy an individual allocates
to their work responsibilities and personal life (Greenhaus & Allen, 2021). The concept is multifaceted and can
be interpreted in various ways depending on individual perceptions and organizational expectations.
Traditionally, work-life balance was seen as a boundary between work and personal life, but contemporary
approaches recognize the fluidity between these domains (Kossek & Ozeki, 2019).
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Greenhaus and Beutell’s (2019) seminal work on work-family conflict posits that work-life balance issues arise
when the demands of work interfere with personal life, or vice versa. More recent frameworks view balance as
adynamic and individualized experience, where the goal is not necessarily an equal distribution of time between
work and personal life but rather a sense of satisfaction and well-being in both domains (Allen et al., 2021).

Work-life balance has been shown to be crucial for both employees and organizations. For employees,
maintaining a balance is linked to improved well-being, job satisfaction, and overall health (Carlson et al., 2019).
Studies indicate that individuals who manage to achieve balance report lower stress levels, reduced burnout, and
higher levels of happiness (Clark, 2020).

From an organizational perspective, offering support for work-life balance can lead to higher employee retention,
increased productivity, and a more positive work environment (Beauregard & Henry, 2019). Organizations that
recognize and accommodate the importance of work-life balance tend to attract and retain top talent, reduce
absenteeism, and foster greater employee loyalty (Thompson et al., 2019).

Several factors influence an individual’s ability to achieve work-life balance, both at the personal and
organizational level. These factors can be broadly categorized into individual, organizational, and societal
influences.

Individual Factors: Personal characteristics such as age, gender, family status, and personality traits play a
significant role in shaping work-life balance experiences. For instance, individuals with caregiving
responsibilities or those in dual-income households may face greater challenges in balancing work and personal
life (Gerstel & Clawson, 2019). Similarly, research suggests that women, particularly those in traditional family
roles, often report higher levels of work-life conflict (Bailyn, 2019).

Organizational Factors: Organizational culture, policies, and practices have a substantial impact on work-life
balance. Supportive policies such as flexible work arrangements, telecommuting options, and paid parental leave
can help employees achieve balance (Kossek et al., 2021). Conversely, high job demands, lack of autonomy,
and unsupportive work cultures can contribute to imbalance (Schneider et al., 2019).

Societal Factors: Societal expectations, economic pressures, and the overall cultural context also shape work-
life balance. In some countries, there is a strong societal expectation for individuals to prioritize work over
personal life, whereas in others, personal well-being is more highly valued (Duxbury & Higgins, 2019).
Economic factors, such as the need for dual-income households or the pressure to maintain career advancement,
can create additional stressors for achieving balance (Chung & van der Horst, 2018).

Several theoretical models have been proposed to explain the dynamics of work-life balance and its
consequences. One of the most widely cited models is the Work-Family Conflict Model (Greenhaus & Beutell,
2019), which suggests that conflict between work and family arises when the time, energy, and resources
required for one role reduce the ability to fulfill the other role. This model highlights the negative spillover
effects of work and family demands, such as work-family conflict and its impact on job satisfaction and mental
health.

Another prominent model is the Resource-Based View (Hobfoll, 2021), which focuses on the resources (time,
energy, emotional capacity) that individuals need to manage work and personal life. According to this view,
individuals are more likely to experience work-life balance when they have sufficient resources to meet the
demands of both domains.

Additionally, the Boundary Theory (Ashforth et al., 2020) posits that individuals create boundaries between
work and personal life, and these boundaries can either be flexible or rigid, depending on the individual’s
preferences and external circumstances. The theory suggests that people with more flexible boundaries are better
able to manage the integration of work and personal life, while those with rigid boundaries may experience more
conflict.
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Research indicates that work-life balance has significant effects on various employee outcomes, including job
satisfaction, performance, and well-being. Job satisfaction has been consistently linked to work-life balance,
with employees reporting greater satisfaction when they are able to balance their work and personal
responsibilities (Carlson et al., 2019).

In terms of employee performance, studies have shown that employees who experience work-life balance are
more likely to be engaged and productive at work (Greenhaus & Allen, 2021). However, the relationship between
work-life balance and performance is complex and may depend on the type of job, industry, and the specific
work-life balance initiatives in place.

The impact of work-life balance on well-being is one of the most frequently studied aspects. Research suggests
that a poor work-life balance is associated with higher levels of stress, burnout, and mental health issues such as
depression and anxiety (Chesney et al., 2020). On the other hand, employees who achieve balance report
improved physical and psychological health, increased energy levels, and a greater sense of life satisfaction
(Frone, 2019).

Gender plays a significant role in shaping work-life balance experiences. Women, especially those with
caregiving responsibilities, often face greater challenges in balancing work and family demands due to societal
expectations regarding gender roles (Aumann et al., 2020). However, men, particularly in more traditional work
environments, may also experience pressures related to their role as primary breadwinners and may struggle to
achieve balance (Grady et al., 2018).

Several studies have emphasized the need for organizations to consider gender differences in work-life balance
policies. Flexible work arrangements and parental leave policies, for example, are often more beneficial for
women, although there is growing recognition of the need to support men in their caregiving roles as well (Emslie
& Hunt, 2019).

Organizations have recognized the importance of promoting work-life balance to enhance employee satisfaction
and organizational outcomes. Common strategies include offering flexible work schedules, remote work options,
on-site childcare, and wellness programs. Additionally, organizations may implement policies such as job-
sharing, compressed work weeks, and parental leave to support employees in balancing work and family
responsibilities (Shockley & Allen, 2020).

Employers who take proactive steps to promote work-life balance also tend to create a more inclusive workplace
culture. According to research by Beauregard and Henry (2019), employees in organizations that encourage a
healthy work-life balance report feeling more valued, which can lead to higher levels of organizational
commitment and reduced turnover intentions.

METHODS
Research Design

This study aimed to examine the time management proficiency of teacher-coaches and its relationship to their
work-life balance. It also investigated the influence of demographic factors, including age, sex, civil status,
academic qualifications, length of service, salary rank, and academic specialization.

Furthermore, the study sought to determine whether significant differences in time management and work-life
balance existed between compared groups of teacher-coaches.

To address the research questions, a descriptive-comparative and correlational research design was employed.
This design, as defined by Calmorin (2019), allows for the systematic examination and analysis of phenomena
within their natural context, which, in this study, is the teacher-coaches' workplace.

Descriptive-comparative and correlational research, as outlined by Best (2019), encompasses the description,
documentation, analysis, and interpretation of existing conditions. This approach also facilitates comparisons
and contrasts, while exploring relationships between concepts or variables.

Page 709 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

- v ‘.

7 ~
7 >
4 RSIS

Locale of the Study

The study was conducted within Department of Education public high schools in the 4th cluster of Negros
Occidental, Philippines, encompassing the municipalities of Pontevedra, Pulupandan, San Enrique, and
Valladolid

Respondents

The participants in this study were teacher-coaches from Cluster 4 of the Schools Division of Negros Occidental,
specifically those coaching winning sports events during the 2024-2025 academic year. A stratified random
sampling technique was used to select the 43 participants.

Data-gathering Instrument

This study employed a modified questionnaire to evaluate the time management proficiency and work-life
balance of the participants. The questionnaire commenced with a letter to the participants, outlining the study's
purpose, requesting honest responses, and assuring the confidentiality of their data for research purposes only.

Part 1 gathered demographic information, including age, sex, civil status, length of service, monthly income,
and academic specialization.

Part 2 consisted of a 25-item time management assessment, adapted from Midgie Fischer's (1989) instrument,
designed to measure individuals' time management practices. The assessment comprised five indicators: goal
setting, prioritization, managing interruptions, managing procrastination, and scheduling. To prevent response
patterns, the items for each indicator were randomly distributed throughout the questionnaire. Specifically, goal
setting items were numbered 6, 10, 16, 17, and 19; prioritization items were numbered 1, 4, 8, 14, and 15;
managing interruptions items were numbered 5, 8, 9, 11, and 12; managing procrastination items were numbered
2, 13, 23, 24, and 25; and scheduling items were numbered 3, 7, 20, 21, and 22.

Part 3 included a 45-item work-life balance assessment, adapted from Neal Whitten's eLearning course,
"Achieving the Elusive Work-Life Balance," developed in partnership with Velociteach. This instrument aimed
to assess behaviors impacting work-life balance. Each response option was assigned a numerical weight to
facilitate statistical analysis and subsequent verbal interpretation of the data

Validity

Validity, as defined by David (2018), is the degree to which a measurement accurately reflects the construct it
intends to measure. Similarly, Calmorin (2016) emphasizes that validity pertains to the quality of a research
instrument or design, ensuring it measures or produces the intended outcomes and yields accurate data.

To establish the content validity of the instruments used in this study, Lawshe's (1975) Content Validity Ratio
(CVR) was employed. The CVR quantifies the extent to which the items within a measurement instrument
adequately represent the entire content domain. Experts familiar with the content domain assessed each item to
determine its validity. A numerical CVR value, derived from expert ratings, indicates the instrument's degree of
content validity.

Fifteen (15) experts, holding master's and doctoral degrees in education, served as validators for the research
instruments. These experts were selected based on their extensive experience in senior management positions
within educational settings, ensuring their familiarity with the relevant content domains. The CVR analysis
revealed a score of 0.848 for the work-life balance instrument and 0.889 for the time management instrument,
both of which were interpreted as indicating “high” content validity.

Reliability

Following validation, the instrument underwent a reliability test. Calmorin (2019) defines reliability as the
consistency, accuracy, stability, dependability, and predictability of an instrument or procedure. Reliability
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indicates the extent to which repeated measurements or assessments produce consistent results and are free from
measurement error (Leech et al., 2005).

To assess reliability, the questionnaire was administered to thirty (30) teacher-coaches from the Fourth Cluster
of Negros Occidental, who were representative of the study's population but not included in the final sample.
The responses were then analyzed using Cronbach's alpha. The resulting reliability coefficient of 0.906,
exceeding the established threshold of 0.70, signifies high reliability (Aaron & Aaron, 2024)

Data-gathering Procedures

Upon securing a validated research instrument, the researchers initiated the data collection process by obtaining
formal permission from the Schools Division Superintendent (SDS) through the Research Coordinator of the
Schools Division of Negros Occidental. A letter of request, prepared by the researchers and endorsed by the
Adviser and the Dean of Advanced Education Programs, was submitted to the SDS, seeking authorization to
conduct the study among public high school teacher-coaches of winning sports events. Subsequently, the
approved letter was forwarded to the principals of the respective schools.

Following school principal approval, the researchers personally distributed the questionnaires to the participants,
facilitating direct interaction and enabling immediate clarification of any queries during the data collection
process. Participants were afforded sufficient time to complete the questionnaires. Upon completion, the
researchers collected the completed instruments directly from the participants.

This study employed two distinct questionnaires to assess the participants' time management proficiency and
work-life balance. In the analysis phase, the collected data were transformed into numerical codes according to
a predetermined coding manual. This coding process facilitated the statistical analysis of the data using the
Statistical Package for the Social Sciences (SPSS).

Statistical Treatment

The data were analyzed using procedures tailored to each research question. To determine the time management
proficiency and work-life balance of teacher-coaches (research questions 1 and 2), means and standard
deviations were calculated. To ascertain whether significant differences existed in time management and work-
life balance between groups of teacher-coaches based on demographic variables (research questions 3 and 4), t-
tests were conducted. Statistical significance was established at a p-value less than 0.05. For a two-tailed t-test
with a large sample, the critical t-value is approximately 1.96. However, the exact critical value was determined
based on the study's specific sample size. To assess the relationship between time management proficiency and
work-life balance (research question 5), Pearson's product-moment correlation coefficient (Pearson's r) was
employed.

Ethical Considerations
Social Value

This research explored the timely and relevant issue of time management and its relationship to work-life balance
among teacher-coaches in public secondary schools within the 4th Cluster of the Schools Division of Negros
Occidental, contributing to the understanding of this critical issue within the educational context.

Participant Vulnerability

Participation was limited to individuals who explicitly expressed willingness to engage in the study. Participants
were thoroughly informed about the study's objectives, nature, scope, duration of data collection, and measures
taken to eliminate conflicts of interest.

Risk and Benefits

The study primarily focused on demographic data (age, sex, civil status, length of service, monthly income, and
academic specialization), minimizing potential risks. Data collection procedures were carefully implemented,
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with ample time provided for questionnaire completion in a conducive environment facilitated by school
principals.

Privacy and Confidentiality

Participants were assured of strict confidentiality regarding all shared information. Their identities were
protected in accordance with the Data Privacy Act of 2012, and no identifying information was disclosed in any
publication. All printed questionnaires were securely disposed of through manual shredding.

Researchers Qualifications

The researchers possess relevant qualifications, holding Bachelor of Secondary Education with major in Physical
Education, Health and Music and Bachelor of Physical Education degrees, and are currently pursuing Master of
Education degrees in Physical Education. They have experience as teachers and administrators in both public
and private schools in Negros Occidental, Philippines.

Transparency

This research fulfills an academic requirement for a graduate program. The researchers declared no conflicts of
interest. Participants were fully informed about the study's purpose, potential risks, and benefits prior to their
participation.

Informed Consent

Written informed consent was obtained from all participants, ensuring their voluntary participation. They were
assured that their responses and personal information would be treated with the utmost confidentiality.

Justice

Participants were selected based on predetermined criteria, ensuring a fair and representative sample.
Participation was voluntary, and all participants were treated with respect, regardless of socioeconomic status,
gender, or ethnicity. A copy of the study's findings will be disseminated to relevant institutions.

Research Rigor

To ensure accuracy, originality, and readability, the researchers utilized Grammarly and plagiarism detection
software. Additionally, a human editor reviewed the document for content and contextual accuracy.

Findings

The study revealed the following key findings:

Time Management Proficiency:

Overall, teacher-coaches demonstrated a "high" level of time management proficiency.
Specifically, time planning and time attitudes were rated "high."

Time-wasting behaviors were rated "negligible."

Work-Life Balance:

Teacher-coaches reported a "negligible™ overall work-life balance.

This finding remained consistent across demographic subgroups, including age, sex, civil status, length of
service, income, and academic specialization.

Page 712 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/

“\\H( ””o

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

% RsIs v

It is important to note the slight variations in mean scores, even within the "negligible” rating.
Demographic Influences:

No significant differences in time planning, time attitudes, or time-wasting behaviors were observed based on
age, sex, length of service, or civil status.

Similarly, income and academic specialization did not significantly influence time management or work-life
balance.

These findings suggest that these demographic variables were not strong predictors of time management or work-
life balance in this sample.

The level of time management among teacher-coaches, grouped according to “age”, showed that both “younger”
and “older” teacher-coaches demonstrated a “high” level of time management skills overall.

Both age groups exhibited “high” levels in time planning and time attitude, and reported “negligible” levels of
time wasters.

While “older” teacher-coaches showed slightly higher scores in time planning and time attitude, the differences
were minimal, indicating that age did not significantly affect time management proficiency.

Gender and Work-Life Balance:

"Male" teacher-coaches reported a "high™ score in rest and recuperation but "negligible” scores in technology
and connectivity, support and resources, personal life and impact, and overall work-life balance.

"Female" teacher-coaches reported a "high™ score in work environment and culture, but "negligible™ scores in
rest and recuperation, technology and connectivity, support and resources, personal life and impact, and overall
work-life balance.

Both male and female teacher-coaches struggled to achieve a satisfactory work-life balance.
Relationship Between Time Management and Work-Life Balance:
A significant relationship was found between time management proficiency and work-life balance.

This indicates that effective time management practices positively influence work-life balance.

CONCLUSIONS
Based on the study's findings, the following conclusions were drawn:
Disparity Between Time Management and Work-Life Balance:

This study examined the time management proficiency and work-life balance of teacher-coaches, revealing a
significant divergence between their perceived time management skills and their reported work-life balance.

While teacher-coaches demonstrated strong time management proficiency, particularly in time planning and
time attitudes, they consistently reported a negligible work-life balance across all assessed domains. This
indicates that despite possessing effective time management strategies, they struggle to integrate their
professional and personal lives effectively.

Minimal Impact of Demographic Factors:

Demographic factors, including age, sex, civil status, and length of service, exhibited minimal influence on both
time management proficiency and work-life balance.
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This suggests that these factors do not significantly predict how teacher-coaches manage their time or achieve
work-life balance. Regardless of these variables, teacher-coaches tend to utilize their time efficiently in
managing both teaching and coaching responsibilities.

Relationship Between Time Management and Work-Life Balance:
A significant positive relationship was observed between time management proficiency and work-life balance.

This underscores the potential of effective time management to empower individuals to prioritize tasks, mitigate
stress, and establish boundaries between work and personal life. However, this study reveals a disconnect
between perceived time management skills and actual work-life outcomes for teacher-coaches.

Multifaceted Nature of Work-Life Balance:

This investigation into time management and work-life balance among teacher-coaches highlights the complex
nature of this aspect of their professional lives.

While effective time management strategies are crucial for achieving work-life balance, individual needs and
circumstances vary considerably. Factors such as personality, lifestyle, and personal commitments significantly
influence how teacher-coaches experience and manage their time.

Therefore, a personalized approach to time management is essential, emphasizing self-awareness, adaptability,
and continuous adjustment to evolving circumstances. By adopting a mindful and deliberate approach to time
management, teacher-coaches can foster a more fulfilling and balanced life.

Recommendations
Based on the study's conclusions, the following recommendations are made:
Schools Division Superintendent:
o Prioritize targeted professional development for teacher-coaches, including workshops on:
o Advanced coaching methodologies.
o Effective instructional design.
o Technology integration for enhanced learning.
o Stress management and resilience.
o Time-blocking and prioritization strategies.
o Allocate resources to support teacher-coach participation in relevant conferences and seminars.
Cluster Heads or Principals:

o Implement structured time management frameworks, such as time management matrices, to aid teacher-
coaches in task prioritization and efficiency.

o Ensure adequate resource allocation, including access to updated instructional materials, technology, and
professional libraries.

o Establish mentorship programs to pair experienced educators with newer teacher-coaches, fostering
professional growth and support.
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Administrative Officers:

Streamline administrative processes to minimize non-essential tasks for teacher-coaches.

Explore and implement flexible work arrangements to accommodate diverse needs and promote work-
life balance.

Establish a robust system for recognizing and rewarding high-performing teacher-coaches.
Enforce strict policies against mandatory overtime to prevent burnout.

Provide comprehensive time management training based on sound psychological principles.

Teacher-Coaches:

Actively advocate for flexible work arrangements to support personal well-being.

Prioritize professional development focused on stress management, time management, and work-life
balance strategies.

Actively seek out training that improves skills in areas such as, student behavior management,
differentiated instruction, and data driven instruction.

Present Researchers:

o

Develop and implement an intervention plan to improve work-life balance among teacher-coaches,
including:

Workshops and training on stress management, relaxation techniques, and boundary setting.
Implementation of flexible work arrangements, such as remote work and adjusted schedules.
Enhanced support systems, including access to counseling and employee assistance programs.

Initiatives to promote an organizational culture that prioritizes teacher-coach well-being.

Future Researchers:

Expand research to include variables such as economic status, religious affiliation, and school type
(public/private, urban/rural) to provide a more nuanced understanding of time management and work-
life balance among teacher-coaches.

Conduct similar studies in private academic institutions to broaden the scope of understanding.

REFERENCES

1.

Abban, K. (2012). Understanding the Importance of Time Management to Assistant Registrars in the
Registrars’ Department of the University of Education. International Journal of Scientific & Engineering
Research, 3(12), 1-16.

2. Ammons, S. K. (2013). Work-family boundary strategies: Stability and alignment between preferred
and enacted boundaries. Journal of Vocational Behavior, 82(1), 49-58.
https://doi.org/https://doi.org/10.1016/j.jvb.2012.11.002

3. Appelbaum, S. H., & Hare, A. (1996). Self-efficacy as a mediator of goal setting and performance:
Some human resource applications. Journal of Managerial Psychology, 11(3), 33-47.
https://doi.org/10.1108/02683949610113584

Page 715

wwwe.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.1108/02683949610113584

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

4.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

Allen, T. D., Herst, D. E. L., Bruck, C. S., & Sutton, M. (2013). Consequences associated with  work-
to-family conflict: A review and agenda for future research. Journal of Occupational Health Psychology,
18(3), 262-276.

Arbogast, G. (2005). Instructional behaviors of physical educators in the dual roles of teaching and
coaching. KAHPERD, 66, 23-26.

Ardales, Venacio B. (2008). Basic Concepts and Methods of Research. CONCERNS Publication, Metro
Manila.

Ashforth, B. E., Kreiner, G. E., & Fugate, M. (2000). All in a day's work: Boundaries and micro role
transitions. Academy of Management Review, 25(3), 472-491.

Allen, T. D., Herst, D. E. L., Bruck, C. S., & Sutton, M. (2013). Consequences associated with work-to-
family conflict: A review and agenda for future research. Journal of Occupational Health Psychology,
18(3), 262-276.

A, N. I, & Maree, N. V. B. C. (2021). Socio economic status and time management skill of women
teachers in higher education. Management Insight - the Journal of Incisive Analysers, 16(02), 37—40.
https://doi.org/10.21844/mijia.16.2.6

Abankina, I. V., Belova, Y. Y., Zinkovsky, K. V., & Milovanov, A. E. (2023). Work-life balance of
teachers—tutors. Voprosy Ekonomiki, 11, 51-64. https://doi.org/10.32609/0042-8736-2023-11-51-64
Aeon, B., Faber, A., & Panaccio, A. (2021a). Does time management work? A meta-analysis. PLoS
ONE, 16(1), e0245066. https://doi.org/10.1371/journal.pone.0245066

Ahmed, A. (2020a). The role of time management in the level of athletics coaches results. The
International  Scientific Journal of Physical Education and Sport Sciences, 0(0), 0.
https://doi.org/10.21608/isjpes.2020.31992.1015

Akyirek, M. 1. (2021). Time management skills of university students. Yuksekogretim Dergisi, 11(1),
139-147. https://doi.org/10.2399/y0d.19.644818

Aler, E. A. (2024a). Factors Affecting the Level of Exhaustion among Public School Teachers in
Catbalogan City. International Journal of Multidisciplinary Applied Business and Education Research,
5(9), 3684-3690. https://doi.org/10.11594/ijmaber.05.09.28

Aquino, R., Castillo, S., & Honrado, M. (2024). TEACHER’S WORK VALUES: a KEY TO
ENHANCING WORK ENGAGEMENT. Asian Multidisciplinary Research Journal of Economy and
Learning., 1(3), 01-08. https://doi.org/10.70471/sqr7c008

Beauregard, T. A., & Henry, L. C. (2009). Making the link between work-life balance practices and
organizational performance. Journal of Management Studies, 46(6), 1017-1037.

Dils, AKK., & Ziatz, D.H. (2022). The application of teacher education curriculum theory to
interscholastic coaching education: Learning outcomes associated with a quality interscholastic athletic
program. Physical Educator, 57(2), 88-99.

Bandura, A. (1982). Self-efficacy mechanism in human agency. American Psychologist, 37(2), 122—
147. https://doi.org/10.1037/0003-066X.37.2.122

Bello, Z., & Tanko, G. I. (2021). Review of Work-Life Balance Theories GATR Global Journal of
Business and Social Science Review Review of Work-Life Balance Theories. 4(January).
https://doi.org/10.35609/gjbssr.2020.8.4(3)CITATIONS

Bennett, J., Wellness, O., & Systems, L. (2016). Bennett , J. B ., Patterson, C . R ., Wiitala , W Y
Woo , A . (2006 ). Social risks for at-risk drinking in young workers : Application of SOCIAL
RISKS FOR AT-RISK DRINKING IN YOUNG WORKERS: APPLICATION OF WORK-LIFE
BORDER THEORY. February.

Beauregard, T. A., & Henry, L. C. (2009). Making the link between work-life balance practices and
organizational performance. Journal of Management Studies, 46(6), 1017-1037.

Botha, R. J. (2013). Time management abilities of school principals according to gender: a case
study in selected Gauteng schools. Africa Education Review, 10(2).
https://doi.org/https://doi.org/10.1080/18146627.2013.853532

Bulger, C. A., Matthews, R. A., & Hoffman, M. E. (2007). Work and Personal Life Boundary
Management: Boundary Strength, Work/Personal Life Balance, and the Segmentation-
Integration Continuum. Journal of Occupational Health Psychology, 12(4), 365-375.

Bandura, A. (1982). Self-efficacy mechanism in human agency. American Psychologist, 37(2), 122—
147. https://doi.org/10.1037/0003-066X.37.2.122

Page 716 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.32609/0042-8736-2023-11-51-64
https://doi.org/10.1371/journal.pone.0245066
https://doi.org/10.21608/isjpes.2020.31992.1015
https://doi.org/10.2399/yod.19.644818
https://doi.org/10.11594/ijmaber.05.09.28
https://doi.org/10.70471/sqr7c008
https://doi.org/10.1037/0003-066X.37.2.122
https://doi.org/10.35609/gjbssr.2020.8.4(3)CITATIONS
https://doi.org/10.1037/0003-066X.37.2.122

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

% RSIS N
25. Bello, Z., & Tanko, G. I. (2021). Review of Work-Life Balance Theories GATR Global Journal of
Business and Social Science Review Review of Work-Life Balance Theories. 4(January).

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

https://doi.org/10.35609/gjbssr.2020.8.4(3)CITATIONS

Bennett, J., Wellness, O., & Systems, L. (2016). Bennett , J. B ., Patterson, C . R ., Wiitala , W y
Woo , A . (2006 ). Social risks for at-risk drinking in young workers : Application of SOCIAL
RISKS FOR AT-RISK DRINKING IN YOUNG WORKERS : APPLICATION OF WORK-LIFE
BORDER THEORY.

Botha, R. J. (2013). Time management abilities of school principals according to gender: a case
study in selected Gauteng schools. Africa Education Review, 10(2).

Bulger, C. A., Matthews, R. A., & Hoffman, M. E. (2007). Work and Personal Life Boundary
Management: Boundary Strength, Work/Personal Life Balance, and the Segmentation- Integration
Continuum. Journal of Occupational Health Psychology, 12(4), 365-375.
https://doi.org/10.1037/1076-8998.12.4.365 C., L., N., H., & S., B. (2016). Work-L.ife

Balance: The Good and the Bad of Boundary Management. International Journal of Psychological
Studies, 8(1), 133. https://doi.org/10.5539/ijps.v8n1pl33

Bahadir, Z. (2018a). Reviewing Emotional Intelligence Levels and Time Management Skills among
Students of School of Physical Education and Sports. Journal of Education and Learning, 7(4), 114.
https://doi.org/10.5539/jel.v7ndpl14

Balogh, J., & Trzaskoma-Bicsérdy, G. (2020). Does age matter? Examination of Hungarian basketball
coaches’ pedagogical beliefs and professional attitudes. Journal of Education and Training Studies, 8(7),
10. https://doi.org/10.11114/jets.v8i7.4786

Blegur, J., Wasak, M. R. P., & Souisa, M. (2019a). THE CORRELATION BETWEEN TIME
MANAGEMENT AND STUDENT LEARNING OUTCOMES IN PHYSICAL EDUCATION. Facta
Universitatis Series Physical Education and Sport, 289. https://doi.org/10.22190/fupes190702027b
Borreba, L., & Potane, J. (2024a). The mediating effects of Work-Life balance on the relationship of
school heads’ leadership practices and teachers’ work satisfaction. Journal of Interdisciplinary
Perspectives, 2(4). https://doi.org/10.69569/jip.2024.0048

Borreba, L., & Potane, J. (2024d). The mediating effects of Work-Life balance on the relationship of
school heads’ leadership practices and teachers’ work satisfaction. Journal of Interdisciplinary
Perspectives, 2(4). https://doi.org/10.69569/jip.2024.0048

Camiré, M., Rocchi, M., & Kendellen, K. (2017). A comparative analysis of physical education and non-
physical education teachers who coach high school sport teams. International Journal of Sports Science
& Coaching, 12(5), 557-564. https://doi.org/10.1177/1747954117727629

Cannon, R. (1996). ° Time Management ’: a review of issues and strategies for academic staff.
Overview - University of Wollongong Teaching & Learning Journal Article, 3(1), 37—  44.
http://ro.uow.edu.au/overview/vol3/iss1/8

C,L.,N,H., &S, B. (2016). Work-Life Balance: The Good and the Bad of Boundary Management.
International Journal of Psychological Studies, 8(1), 133. https://doi.org/10.5539/ijps.v8n1pl133
Cannon, R. (1996). ° Time Management ’: a review of issues and strategies for academic staff. -
University of Wollongong Teaching &  Learning Journal  Article, 3(1), 37-44.
http://ro.uow.edu.au/overview/vol3/iss1/8

Carlson, D. S., Kacmar, K. M., & Williams, L. J. (2000). Construction and initial validation of a
multidimensional measure of work—family conflict. Journal of Vocational Behavior, 56(2), 319-335.
Clark, S. C. (2000). Work/family border theory: A new theory of work/family balance. Human Relations,
53

Chelladurai, P. Kuga, D., & O’Bryant, C. (2009). Individual differences, perceived task characteristics
and preferences for teaching and coaching. Research Quarterly for Exercise and Sport, 70(2), 179-189.
Chu, D. (2021). Teacher/Coach orientation and role socialization: A description and explanation. Journal
of Teaching in Physical Education, 3(2), 3-8.

Carvalho, C., Pinto, A., Costa, P. S., & Parreira, P. (2021a). Adulthood in teachers of higher education:
difference in the management of their work-life balance and organizational commitment. International
Journal of Developmental and Educational Psychology Revista INFAD De Psicologia, 1(1), 107-116.
https://doi.org/10.17060/ijodaep.2021.n1.v1.2047

Page 717 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.35609/gjbssr.2020.8.4(3)CITATIONS
https://doi.org/10.5539/ijps.v8n1p133
http://ro.uow.edu.au/overview/vol3/iss1/8
https://doi.org/10.5539/ijps.v8n1p133
http://ro.uow.edu.au/overview/vol3/iss1/8
https://doi.org/10.17060/ijodaep.2021.n1.v1.2047

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

44,

45.

46.

471.

48.

49,

50.

51.

52.

53.

54,

55.

56.

S7.

58.

59.

60.

61.

62.

63.

64.

65.
66.

Chico, A. L., Awa, H. B., Batobalunos, L., & Morales, A. R. (2023). Work environment and work life
balance among selected teachers in Rizal elementary school Panabo city. International Journal of
Research Studies in Education, 12(7). https://doi.org/10.5861/ijrse.2023.45

Culpepper, D., Lennartz, C., O’Meara, K., & Kuvaeva, A. (2020). Who gets to have a life? Agency in
Work-Life Balance for single faculty. Equity & Excellence in Education, 53(4), 531-550.
https://doi.org/10.1080/10665684.2020.1791280

Curtiss, F. R. (2002). Statistical significance versus practical significance. Journal of Managed Care
Pharmacy, 8(5), 404. https://doi.org/10.18553/jmcp.2002.8.5.404

Eloor, A. G., & Menon, S. D. (2024a). The work-life balance of Teachers: A review. International Journal
of Research in Management, 6(1), 52-56. https://doi.org/10.33545/26648792.2024.v6.i1a.125

Erden, A, Erden, H., & Aytag, T. (2023a). Teachers’ Well-Being Levels By Gender and Marital Status:
A Meta-Analysis Study. Asya Ogretim Dergisi. https://doi.org/10.47215/aji.1304646

Fontinha, R., Easton, S., & Van Laar, D. (2019). Overtime and quality of working life in academics and
nonacademics: The role of perceived work-life balance. International Journal of Stress Management,
26(2), 173-183. https://doi.org/10.1037/str0000067

Gumusgul, O. (2018). Comparison of time management perception of students studying at Department
of Physical Education and Sports Teaching and program in primary school education. Asian Journal of
Education and Training, 4(3), 224-227. https://doi.org/10.20448/journal.522.2018.43.224.227
Hancock, M. G., Balkin, R. S., Reiner, S. M., Williams, S., Hunter, Q., Powell, B., & Juhnke, G. (2019).
Life balance and work addiction among NCAA administrators and coaches. The Career Development
Quarterly, 67(3), 264-270. https://doi.org/10.1002/cdg.12195

Heisz, A., Notten, G., & Situ, J. (2015). The role of skills in understanding low income in Canada. In
Research on economic inequality (pp. 153-184). https://doi.org/10.1108/s1049-258520150000023005
Dhas, D. B. (2015). A report on the importance of work-life balance. International Journal of
Applied Engineering Research.

Dilek, S. A., & Yilmaz, K. (2016). Teachers’ workaholism tendencies and work-family balance.
E-Kafkas Egitim Arastirmalar1 Dergisi, 3(1), 36-55.

Dhas, D. B. (2015). A report on the importance of work-life balance. International Journal of
Applied Engineering Research.

Dilek, S. A., & Yilmaz, K. (2016). Teachers’ workaholism tendencies and work-family balance. E-
Kafkas Egitim Arastirmalar1 Dergisi, 3(1), 36-55.

Early, P. C., Northcraft, G. B., Lee, C., & Lituchy, T. R. (1989). Impact of Process and Outcome
Feedback on the Relation of Goal Setting to Task Performance. Academy of Management Proceedings,
1989(1), 204-208. https://doi.org/10.5465/ambpp.1989.4980852

Ekanem, E. E. (2015). Time Management Abilities of Administrators for Skill Improvement Needs
of  Teachers in  Secondary Schools in  Calabar, Nigeria. 4(3), 2334-2978.
https://doi.org/10.15640/jehd.v4n3al5

Erdem, A. R., & Gozel, E. (2013). Academic staff time management skills: Views from the Faculty of
Education, Pamukkale University.

Early, P. C., Northcraft, G. B., Lee, C., & Lituchy, T. R. (1989). Impact of Process and Outcome
Feedback on the Relation of Goal Setting to Task Performance. Academy of Management Proceedings,
1989(1), 204-208. https://doi.org/10.5465/ambpp.1989.4980852

Ekanem, E. E. (2015). Time Management Abilities of Administrators for Skill Improvement Needs of
Teachers in Secondary Schools in Calabar, Nigeria. 4(3), 2334-2978.
https://doi.org/10.15640/jehd.v4n3al5

Erdem, A. R., & Gozel, E. (2013). Academic staff time management skills: Views from the Faculty of
Education, Pamukkale University.

Erez, M., & Kanfer, F. H. (1983). The role of goal acceptance in goal setting and task performance.
Academy of Management Review. Academy of Management, 8(3), 454-463.
https://doi.org/10.5465/AMR.1983.4284597

Esguerra, 1. (2020). Work-Life Balance and Job Stress of Employees of a Lone Agricultural College in
Bulacan, Philippines. Journal of Business on Hospitality and Tourism.

Fisic, 1. (2020). Employee Time Management Guide.

Flammer, A. (2015). Self-Efficacy. International Encyclopedia of the Social & Behavioral Sciences:

Page 718 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.5861/ijrse.2023.45
https://doi.org/10.1080/10665684.2020.1791280
https://doi.org/10.18553/jmcp.2002.8.5.404
https://doi.org/10.47215/aji.1304646
https://doi.org/10.1037/str0000067
https://doi.org/10.20448/journal.522.2018.43.224.227
https://doi.org/10.1002/cdq.12195
https://doi.org/10.5465/ambpp.1989.4980852
https://doi.org/10.15640/jehd.v4n3a15
https://doi.org/10.5465/ambpp.1989.4980852
https://doi.org/10.15640/jehd.v4n3a15
https://doi.org/10.5465/AMR.1983.4284597

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

67.

68.

69.

70.

71.

72.

73.
74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

Second Edition, March 2015, 504-508. https://doi.org/10.1016/B978-0-08-097086-8.25033-2

Fleck, R., Cox, A. L., & Robison, R. A. V. (2015). Balancing boundaries: Using multiple devices To
manage work-life balance. Conference on Human Factors in Computing Systems - Proceedings, 2015-
April, 3985-3988. https://doi.org/10.1145/2702123.2702386

GAO, Z., & ZHAO, C. (2014). Why Is It Difficult to Balance Work and Family? An Analysis Based on
Work-Family Boundary Theory. Acta Psychological Sinica, 46(4), 552.
https://doi.org/10.3724/sp.].1041.2014.00552

Gibson, A. M. (2018). Managing Time ..... Managing Yourself Managing Time........ Managing Yourself.
Gregory, A., & Milner, S. (2009). Editorial : work - life balance : a matter of choice ? Editorial : Work —
life Balance : A Matter of Choice ?

Grissom, J. A., Loeb, S., & Mitan, H. (2015). Principal time management skills: Explaining patterns in
principals’ time use, job stress, and perceived effectiveness. Journal of Educational administration.
Guest, D. E. (2002). Perspectives on the study of work-life balance. Social Science Information, 41(2),
255-279. https://doi.org/10.1177/0539018402041002005

Guogqing, Y., & Yongxin, Z. (2000). Gender differences of China’s managers in time management.
Women in Management Review, 15(1), 33-40.

Hartney, E. (2010). Stress Management for Teachers

Helvaci, M. A. (2017). Work-L.ife Balance of Academics. Online Journal of New Horizons in Education,
7(4), 80-85.

Heslin, P., & Klehe, U. (2006). HOW SELF-EFFICACY AFFECTS PERFORMANCE AND WELL-
BEING SELF-EFFICACY Nature of Self-Efficacy. Organisational Psychology, 2(May), 705-708.
Hoerr, J. (2018). Document resume ¢?515 -. Paper, 1, 12. https://eric.ed.gov/?id=ED417056

Hollenbeck, J. R., & Klein, H. J. (1987). Goal Commitment and the Goal-Setting Process: Problems,
Prospects, and Proposals for Future Research. Journal of Applied Psychology, 72(2), 212-220.
https://doi.org/10.1037/0021-9010.72.2.212

Jinalee, N., & Singh, A. K. (2018). A descriptive study of time management models and theories.
International Journal of Advanced Scientific Research and Management, 3(9), 141-147.

Kalliath, T., & Brough, P. (2008). Work — life Balance: A review of the. Journal of Management &
Organization, 14(3), 323-327. https://deepchbds.com/wp-content/uploads/2020/02/Work-
life_balance__A review_of the_meaning_of the balance_construct.pdf.pdf

Khan, H. M. A., Farooqgi, M. T. K., Khalil, A., & Faisal, 1. (2016). Exploring Relationship of Time
Management with Teachers’ Performance. Bulletin of Education and Research, 38(2), 249-263.
Kiziloglu, E. (2020). IS YASAM DENGESI. MODERN ISLETMECILIKTE YONETSEL KONULAR
Klein, H. J., Wesson, M. J., Hollenbeck, J. R., & Alge, B. J. (1999). Goal commitment and the goal-
setting process: Conceptual clarification and empirical synthesis. Journal of Applied Psychology, 84(6),
885-896. https://doi.org/10.1037/0021-9010.84.6.885

Kleingeld, A., van Mierlo, H., & Arends, L. (2011). The effect of goal setting on group performance: A
meta-analysis. Journal of Applied Psychology, 96(6), 1289-1304. https://doi.org/10.1037/a0024315
Kossek, E. E., Ruderman, M. N., Braddy, P. W., & Hannum, K. (2012). Work—nonwork boundary
management profiles: A person-centered approach. Journal of Vocational Behavior, 81(1), 112-128.
https://doi.org/http://doi.org/10.1016/j.jvb.2012.04.003

Lambert, C. H., Kass, S. J., Piotrowski, C., & Vodanovich, S. J. (2006). Impact factors on work-family
balance: Initial support for Border Theory. Organization Development Journal, 24(3), 64-75.

Latham, G. P., Ganegoda, D. B., & Locke, E. A. (2011). Goal-Setting: A State Theory, but Related to
Traits. The Wiley-Blackwell Handbook of Individual Differences, March, 577-587.
https://doi.org/10.1002/9781444343120.ch21

Leo Marcos, F., Sdnchez Miguel, P., Sanchez Oliva, D., Gémez Corrales, F., & Garcia Calvo, T. (2009).
Anadlisis de las relaciones existentes entre la orientacion y el clima motivacional con los comportamientos
antisociales en jovenes deportistas. Analisis de Las Relaciones Existentes Entre La Orientacion y El
Clima Motivacional Con Los Comportamientos Antisociales En Jovenes Deportistas, 4(1), 15-28.

Li, Y., Miao, L., Zhao, X., & Lehto, X. (n.d.). Author ’ s personal copy When family rooms become
guest lounges : Work — family balance of B & B innkeepers.

Locke, E. A., Latham, G. P., & Erez, M. (1988). The Determinants of Goal Commitment. Academy of
Management Review, 13(1), 23—-39. https://doi.org/10.5465/amr.1988.4306771

Page 719 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.1016/B978-0-08-097086-8.25033-2
https://doi.org/10.1145/2702123.2702386
https://doi.org/10.3724/sp.j.1041.2014.00552
https://doi.org/10.1177/0539018402041002005
https://eric.ed.gov/?id=ED417056
https://doi.org/10.1037/0021-9010.72.2.212
https://doi.org/10.1037/0021-9010.84.6.885
https://doi.org/10.1037/a0024315
http://doi.org/10.1016/j.jvb.2012.04.003
https://doi.org/10.1002/9781444343120.ch21
https://doi.org/10.5465/amr.1988.4306771

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

90. Locke Edwin and Latham Gary. (2012). Improved Zero Point Method (IZPM) for the Transportation

Problems. Applied Mathematical Sciences, 6(109), 5421-5426.
https://pdfs.semanticscholar.org/11d3/4cabff8049a6615ecaa8ef024d8e1c8c2954.pdf

91. Lunenburg, F. C. (2011). Goal-Setting Theory of Motivation. International Journal of Management,

Business, and Administration, 15(1), 1-6. http://www.nationalforum.com/Electronic Journal
Volumes/Lunenburg, Fred C. Goal-Setting Theory of Motivation IIMBA V15 N1 2011.pdf

92. M. Kayode, G. (2015). Impacts of Teachers’ Time Management on Secondary School Students’

Academic Performance in EKkiti State, Nigeria. International Journal of Secondary Education, 3(1), 1.
https://doi.org/10.11648/j.ijsedu.20150301.11

93. Maddux, J. (n.d.). THE SELF-EFFICACY SCALE : CONSTRUCTION AND VALIDATION.
94. Management, T. (2018). Land Acknowledgement. BC Studies: The British Columbian Quarterly, 200,

5-5. https://doi.org/10.14288/bcs.v0i200.191420

95. Mazerolle, S. M., & Barrett, J. L. (2018). Work-Life Balance in Higher Education for Women:

Perspectives of Athletic Training Faculty. Athletic Training Education Journal, 13(3), 248-258.
https://doi.org/10.4085/1303248

96. Mellner, C., Aronsson, G., & Kecklund, G. (2014). Boundary management preferences, boundary

control, and work-life balance among full-time employed professionals in knowledge-intensive, flexible
work. Nordic Journal of Working Life Studies, 4(4), 7-23. https://doi.org/10.19154/njwIs.v4i4.4705

97. O’neil, H., & Drillings, M. (1994). Motivation: Theory & Research.
98. Odumeru, J. A. (2013). EFFECTIVE TIME MANAGEMENT James A. Odumeru. 2(1), 9-17.
99. Panisoara, G., & Serban, M. (2013). Marital Status and Work-life Balance. Procedia - Social and

100.

101.

102.
103.

104.

105.

106.

107.

108.

109.

110.

111.

112.

113.

114.

Punia, V., & Kamboj, M. (2013). Quality of Work-life Balance Among Teachers in Higher Education
Institutions. Learning Community-An International Journal of Educational and Social Development,
04(03), 197-208.

Richert-Kazmierska, A., & Stankiewicz, K. (2016). Work-life balance: Does age matter? Work, 55(3),
679-688. https://doi.org/10.3233/WOR-162435

Ritz, R., Burris, S., & Brashears, T. (2013). The Effects of a Time Management Professional
Development Seminar on Stress and Job Satisfaction of Beginning Agriscience Teachers in West Texas.
Journal of Agricultural Education, 54(3), 1-14. https://doi.org/10.5032/jae.2013.03001

Safonov, Y., Maslennikov, Y., & Kashubskyi, A. (2017). Time management and its implementation.
Baltic Journal of Economic Studies, 3(1), 82-87.

Sahito, Z., Khawaja, M., Panhwar, U. M., Siddiqui, A., & Saeed, H. (2016). Teachers’ Time Management
and the Performance of Students: A Comparison of Government and Private Schools of Hyderabad,
Sindh, Pakistan. World Journal of Education, 6(6). https://doi.org/10.5430/wje.v6n6p42

Saungweme, R. (2010). Work-Family Culture and Border Permeability in the Context of Work-Family
Border Theory. Thesis Master, June.

Sylva, K., & Samarakoon, N. (2020). WORK-LIFE BALANCE OF FEMALE LECTURERS OF
PRIVATE HIGHER EDUCATION INSTITUTES, SRI LANKA.

Thompson, J. (2015). Time Management: Prioritizing Task, Preventing Procrastinations, and Promoting
Productivity.

Tracy, B. (2013). Time Management.

van Zoonen, W., Sivunen, A., & Rice, R. E. (2020). Boundary communication: how smartphone use after
hours is associated with work-life conflict and organizational identification. Journal of Applied
Communication Research, 48(3), 372-392. https://doi.org/10.1080/00909882.2020.1755050

Wolor, C. W., Kurnianti, D., & Zahra, S. F. (2020). THE IMPORTANCE OF WORK-LIFE BALANCE
ON EMPLOYEE PERFORMANCE MILLENNIAL GENERATION IN INDONESIA. Critical Reviews
in Toxicology.

Wright, P. M., O’Leary-Kelly, A. M., Cortina, J. M., Klein, H. J., & Hollenbeck, J. R. (1994). On the
Meaning and Measurement of Goal Commitment. Journal of Applied Psychology, 79(6), 795-803.
https://doi.org/10.1037/0021-9010.79.6.795

Younis, H. A., Ahmad, H. M., Tag-el-din, L. M., & Abdel-aal, A. M. (2010). AAMJ, Vol.8, N. 3,
September, 2010. 8(6), 219-228.

Lackey, D. (2006). The high school coach: A pressure position. Journal of Physical Education,
Recreation and Dance, 57, 28-32.

Page 720 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://pdfs.semanticscholar.org/11d3/4cabff8049a6615ecaa8ef024d8e1c8c2954.pdf
http://www.nationalforum.com/Electronic
https://doi.org/10.11648/j.ijsedu.20150301.11
https://doi.org/10.14288/bcs.v0i200.191420
https://doi.org/10.4085/1303248
https://doi.org/10.19154/njwls.v4i4.4705
https://doi.org/10.5032/jae.2013.03001
https://doi.org/10.5430/wje.v6n6p42
https://doi.org/10.1080/00909882.2020.1755050
https://doi.org/10.1037/0021-9010.79.6.795

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

115.

116.

117.

118.

119.

120.

121.

122.

123.

124,

125.

126.

127.

128.

129.

130.

131.

132.

133.

Rog, J. (2004). Teaching and coaching: The ultimate challenge. Journal of Physical Education,
Recreation and Dance, 51, 48-49.

Sage, G.H. (2007). Becoming a high school coach: From playing sports to coaching. Research Quarterly
for Exercise and Sport, 60, 81-92.

Uchiyama, H. (2013). The essential role of coaches. Japan Journal of Physical Education, Health and
Sport Sciences, 58,(2), 677-697.

losr, J., Adeeba, I., & Dr, F. T. A. (2015a). “Work Life Balance among Teachers: An Empirical Study”
[Dataset]. In Figshare. https://doi.org/10.6084/m9.figshare.1348577.v1

Isaacowitz, D. M. (2019). Doing More with null age Effects: Introduction to the special section. The
Journals of Gerontology Series B, 75(1), 42—44. https://doi.org/10.1093/geronb/ghz123

Kérner, T., Steiner, N., Achatz, M., & Sembill, D. (2016). Tagebuchstudie zu Work-Life-Balance,
Belastung und Ressourcen bei Lehrkraften an beruflichen Schulen im Vergleich zu anderen Berufen.
Zeitschrift Fir Berufs- Und Wirtschaftspadagogik, 112(2), 270-293. https://doi.org/10.25162/zbw-
2016-0014

Khan, I. A. (2021). Relationship between Time Management Practices and Job Satisfaction of Secondary
School Teachers.

Lualhati, G. P. (2019). TIME MANAGEMENT PRACTICES OF EDUCATORS IN a STATE
UNIVERSITY. PUPIL International Journal of Teaching Education and Learning, 3(1), 281-2809.
https://doi.org/10.20319/pijtel.2019.31.281289

Mahto, M. (2024). Striking the right balance: Exploring the influence of organizational commitment and
job satisfaction on teachers” Work-Life balance. https://doi.org/10.52783/eel.v14i2.1608

Mardiyah, S. U. K., Setyawan, H., Garcia-Jiménez, J. V., Eken, O., Latino, F., Pranoto, N. W.,
Darmawan, A., Shidig, A. a. P., Rahmatullah, M. 1., Tafuri, F., & Anam, K. (2024). Differences in the
implementation of Physical Education (PE) Learning Management based on Years of work: Analysis of
differences in the quality of quality assurance culture. Retos, 55, 797-803.
https://doi.org/10.47197/retos.v55.104865

Marmol, A. D. (2019). Dimensions of Teachers’ work — life balance and school commitment: basis for
policy = review. International = Multidisciplinary =~ Research  Journal,  1(1), 110-120.
https://doi.org/10.54476/iimrj416

Mayya, S. S., Martis, M., Ashok, L., Monteiro, A. D., & Mayya, S. (2021). Work-Life balance and
Gender Differences: A study of college and university teachers from Karnataka. SAGE Open, 11(4),
215824402110544. https://doi.org/10.1177/21582440211054479

Mazerolle, S. M., & Eason, C. M. (2015). Perceptions of National Collegiate Athletic Association
Division | Female Athletic Trainers on Motherhood and Work-Life Balance: Individual- and
Sociocultural-Level Factors. Journal of Athletic Training, 50(8), 854-861. https://doi.org/10.4085/1062-
6050-50.5.02

Moral, R., Perigo, C., & Legaspino, 1. (2024). Influence of Master Teachers’ Workload on their Time
Management Skills at Don Sergio Osmena Sr. Memorial National High School. EIKI Journal of Effective
Teaching Methods, 2(2). https://doi.org/10.59652/jetm.v2i2.221

Napoles, M. A., Altubar, J. a. B., & Anding, H. K. T. (2023a). The role of time management to the
academic performance of the college students during pandemic. The International Journal of Social
Sciences and Humanities Invention, 10(02), 7731-7741. https://doi.org/10.18535/ijsshi/v10i02.05
Nilsson, M., Blomqgvist, K., & Andersson, I. (2017a). Salutogenic resources in relation to teachers’ work-
life balance. Work, 56(4), 591-602. https://doi.org/10.3233/wor-172528

Olivo, M. G. (2021). Time management of teachers and its relationship to teaching performance.
International Journal of Multidisciplinary Applied Business and Education Research, 2(5), 448-462.
https://doi.org/10.11594/ijmaber.02.05.11

Owens, J., Kottwitz, C., Tiedt, J., & Ramirez, J. (2018). Strategies to Attain Faculty Work-Life Balance.
Building Healthy Academic Communities Journal, 2(2), 58—73. https://doi.org/10.18061/bhac.v2i2.6544
Punia, V., & Kamboj, M. (2013). Quality of work-life balance among teachers in higher education
institutions. Learning Community-An International Journal of Educational and Social Development,
4(3), 197. https://doi.org/10.5958/}.2231-458x.4.3.010

Page 721 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.6084/m9.figshare.1348577.v1
https://doi.org/10.1093/geronb/gbz123
https://doi.org/10.25162/zbw-2016-0014
https://doi.org/10.25162/zbw-2016-0014
https://doi.org/10.20319/pijtel.2019.31.281289
https://doi.org/10.52783/eel.v14i2.1608
https://doi.org/10.47197/retos.v55.104865
https://doi.org/10.54476/iimrj416
https://doi.org/10.1177/21582440211054479
https://doi.org/10.4085/1062-6050-50.5.02
https://doi.org/10.4085/1062-6050-50.5.02
https://doi.org/10.59652/jetm.v2i2.221
https://doi.org/10.18535/ijsshi/v10i02.05
https://doi.org/10.3233/wor-172528
https://doi.org/10.11594/ijmaber.02.05.11
https://doi.org/10.18061/bhac.v2i2.6544
https://doi.org/10.5958/j.2231-458x.4.3.010

% ~
S
4 RSIS ~

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS)
ISSN No. 2454-6194 | DOI: 10.51584/1JRIAS |Volume X Issue 111 March 2025

134.

135.

136.

137.

138.

139.

140.

141.

142.

143.

144,

145.

RajaSharmila, S., & GeethalLavanya, B. (2021). RELATIVE STUDY OF WORK-LIFE STABILITY
ON PUBLIC WITH PRIVATE EDUCATOR WITH REFERENCE TO COIMBATORE. International
Journal on Recent Trends in Business and Tourism, 5(1). https://doi.org/10.31674/ijrtbt.2021.v05i01.005
Ramos, & Galleto. (2020). The Interplay between Work-Life Balance Practices and Productivity among
Public Secondary School Teachers: Basis for Guidance and Counseling Program.

Richert-Kazmierska, A., & Stankiewicz, K. (2016). Work—life balance: Does age matter? Work, 55(3),
679-688. https://doi.org/10.3233/wor-162435

Rogus, S. (2018). Examining the influence of perceived and objective time constraints on the quality of
household food purchases. Appetite, 130, 268—273. https://doi.org/10.1016/].appet.2018.08.025
Sabuero, J. B. (2024). The work-life balance among private secondary school teachers. International
Journal of Multidisciplinary Applied Business and Education Research, 5(7), 2611-2619.
https://doi.org/10.11594/ijmaber.05.07.19

Shah, S. M., Noranee, S., Munir, Z. A., Noranee, S., Shahruddin, S., & Mujanah, S. (2024). The Influence
of Work-L.ife Balance, Workload and Work Environment on Burnout among Teachers in Melaka Tengah
District, Malaysia. Information Management and Business Review, 16(1(1)S), 137-152.
https://doi.org/10.22610/imbr.v16i1(i)s.3736

Spieler, 1., Scheibe, S., & Rolinagel, C. S. (2018). Keeping work and private life apart: Age-related
differences in managing the work—nonwork interface. Journal of Organizational Behavior, 39(10), 1233—
1251. https://doi.org/10.1002/job.2283

Sultana, N., & Shakur, N. (2022a). Gender based comparative study of time management skills at
university level. International Research Journal of Education and Innovation, 3(1), 190-199.
https://doi.org/10.53575/irjei.v3.01.18(22)190-199

Thakor, N. A., & Balasubramanian, S. (2021). A STUDY OF WORK LIFE BALANCE AMONG
TEACHERS. YMER Digital, 20(11), 132-139. https://doi.org/10.37896/ymer20.11/13

Ugurlu, C. T., Usta, G., & Koybasi, F. (2019a). An Investigation of Teachers’ Classroom Management
Skills in terms of Gender Variability: A Meta-Analysis Study. International Online Journal of
Educational Sciences, 11(1). https://doi.org/10.15345/i0jes.2019.01.006

Yaran, M., & Elpe, Y. (2023). INVESTIGATION OF PSYCHOLOGICAL RESILIENCE LEVELS
AND OCCUPATIONAL BALANCES OF MARRIED AND SINGLE INDIVIDUALS. European
Journal of Public Health Studies, 6(1). https://doi.org/10.46827/ejphs.v6il.156

Zylfiu, H. (2019a). COMPARISON OF BEGINNER AND EXPERIENCE TEACHERS. NWSA
Academic Journals, 14(1), 35-51. https://doi.org/10.12739/nwsa.2019.14.1.1c0688

Page 722 www.rsisinternational.org


https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/
https://doi.org/10.31674/ijrtbt.2021.v05i01.005
https://doi.org/10.3233/wor-162435
https://doi.org/10.1016/j.appet.2018.08.025
https://doi.org/10.11594/ijmaber.05.07.19
https://doi.org/10.22610/imbr.v16i1(i)s.3736
https://doi.org/10.1002/job.2283
https://doi.org/10.53575/irjei.v3.01.18(22)190-199
https://doi.org/10.37896/ymer20.11/13
https://doi.org/10.15345/iojes.2019.01.006
https://doi.org/10.46827/ejphs.v6i1.156

	*Walter Peter T. Arcenas., Leden Grace S. Valdevia., Mariel B. Taypin., Rya Mae E. Tajanlangit., Ryan Alfonso Misajon., Thesa Lonica M. Sarad
	ABSTRACT
	INTRODUCTION
	Background of the Study
	Objectives of the Study
	Hypotheses
	Framework Theoretical Framework
	Conceptual Framework
	Schematic Diagram of the Study

	LITERATURE REVIEW
	METHODS
	Research Design
	Locale of the Study
	Respondents
	Data-gathering Instrument
	Validity
	Reliability
	Data-gathering Procedures
	Statistical Treatment
	Ethical Considerations Social Value
	Participant Vulnerability
	Risk and Benefits
	Privacy and Confidentiality
	Researchers Qualifications
	Transparency
	Informed Consent
	Justice
	Research Rigor
	Findings
	Time Management Proficiency:
	Work-Life Balance:
	Demographic Influences:
	Gender and Work-Life Balance:
	Relationship Between Time Management and Work-Life Balance:

	CONCLUSIONS
	Disparity Between Time Management and Work-Life Balance:
	Minimal Impact of Demographic Factors:
	Relationship Between Time Management and Work-Life Balance:
	Multifaceted Nature of Work-Life Balance:
	Recommendations
	Schools Division Superintendent:
	Cluster Heads or Principals:
	Administrative Officers:
	Teacher-Coaches:
	Present Researchers:
	Future Researchers:

	REFERENCES

